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3. TN Hg-Tahcd [ TUE | Sifad g3

()  arErTtEe el Tt /g - e dafvE Traar-

1. St farsTe, T qr SifaeRt [ & |7 10+2 fovar ugfa § 12 Fear <o g[T A1feul
2. ToRelT ATearaT I oTEeER T HEAT | At e ST FT U aeiy THIO-0 IISawH S0 g T
3. qeayeer ag Frfret afvag § Sftfe usfia |

8.2 I FIe rvefT ULTeAT § o1 T STAT & TAT HUSH GIT SHhT SA¥ATIAT T ST it AT & a7 IfT 7g e
& T g aevel & T A1 F2aT g ST I Hh saer ST A5l AT Sar g af UET 9T | Saa
AT ATHSE BT TS TAT SHHT TOT IT1Aeq Faterd sTeredT &1 g 7 3 7oeer #1|

8.3 g EiT-

() 3 aueq gat % foru S o e sy va ST forer v, gerveer F s doafewa
Hat o FRfSrTafuTe, Figaay, ®HIee I2-2, 5 grF g Ao i 1< o Hitva
HTeft Tt B AZaT a7 AT T W7 8, AW g HAT 18 a9 TAT Tfarwas Arg- H4r 40 9
R =T Sra/sag=a Sasra/e gL o, Eemn/AeE/avedl/ AR/t
=FTAT/ZTAATE & FTITd Qe sl TAT HigaT et & forw arg #1645 a9 grfn srfeeraw
AT HHT o qoaeel | AT TATEA (S9N G THT-G9T 9T ST HLTE AR[ THE S0 37 ST
T ITUET AAT F AT A 6T 1 SAAAT TATq 1 A<y 2025 F¥ Forfa & i Srusfy)

(F)  FI.LMEA, AT TATEA AW, AT 6 909 w71 73/104/2022/37.5./2021, & 02.02.2022
¥ SATETT ATHF T & FHAT A (.50 TH.) o AFATIAAT T A7 HHT H Ze HT TG4 76l 2 |
TR Ag 3T T Srtershad oy |1 | ge S o ariia &7 § @Ahai1/ aqd A1+ Hl TG 0l ST
g, ATHTT TITE TarnT FIRT q9a-997 9% ST sraen/faem fAer % e gt |

g Fg T o Ty o e afeator #a gu TRt oft fufa § foret o sawt & o =3 oer 2q
srferay o T 45 v (STt va e w13 § 33 79 390 A grgee) & qte a8t gni
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8.4  (1)weaveer ¥ wors Fameft smassi # forg sy = -
(i) sTerefT it S ¥ TOET 01 STar 2025 7 Fyih & At

(ii) FTHTET TerTEe AN, HeATRer e & 9 #. ®1-3-11/12/1/3, faqiH 03.11.2012 Ua 9= #./4. 3-
11/2012/3 sTrarer famrh 13 S=adt 2016 | gonfera smeer #. €t 3-8/2016/3-UF wrarer fadi® 12 4%
2017 wa |T 3-8/2016/1/3 AT & 04 JATE 2019 F AT [FH FATT % Sqid ST ATl AFATAT

A oA T Y TUET a5
. LA T TLHT AT TAT ATTRT 6T Tffer T a18e
T Aoft w=t % foro
IATH/ATERTT A HAT (T H)
1| gt wtaERET & "@heft aedt F 9 S AT 96+ for 18 T 40
2 | weT IR  qA HATH AT, A, AT, T [IZeT A, 18 & 45
TR I/ TRATH /AU /Ea 9o |eT % FHATRAN/AN S/ | (Ateehad g J91 & 05 T &l ge)
- orheT/mtRaTstt (sTtera/smeterm) st & foru

e - (i) Y 7T % [T ST &7 Heaveer ST & USHIR AT | SHad G 1A g1 SA=ard gl
STV TF M W7 § e o o sasa Fer THI7 9 T.7.976 F 77/ AT ARt gy Sy
e ot T ST & |
8.5  (2) WEAVRSN F TITE (MATHT SMATHI T TIHTET TAET & ST ATAT Fe -

(i) AT ST S AqEd SIS (T 918 Sed ST giet) Td U=t ot wegrr GFamr £
stasTia I foaTg Tt FISHT & Said Rehd SOal & Had HgHN &l G T &9 &
T 3. ®1- 3-10-85-3-1, faAT® 29.06.1985 F waw # sAferawaw g #1191 § uf= a9 il e aF STaril|

(i) " TR ¥ g faaredl ® 9T goamEd TEnT F Aqee &, #-3-18-85-3-1, 3
03.09.1985 F wa¥ H srfersraw g w1 & 05 a T Fe &F STa(l|

(iiiy TRt TRafa o srfespaw g 45 a9 (ATl ua a9 F0i% 13 | Ieoifad av1f &l GIea?) T ATeH
T 2l
8.6  WeAWISr F TATE HaATElt straal it o T F Haer # o foawor -
() & sEfiEa, 1S geAl BT T o T 2, AU A ® H S g1 T i T ey
et FaT & wfas & wfaes a1 ad fr srafer wor € ag v F srfeew e A 7 FaAvet w1 A6 g w9

FA T ATATT &7 AT, T T T8 TRy T@aE T [FFhad aredl 9y sfesway g AT 3 99 |
TTers 7 2l

TSI - 9158 ‘Gl FoFT T arerehisr FH=TET | ared U AR, ST 0 11T 31997 H9eh TahTs
# & foreT oY Tare Y et gy TAT § W H W g2 A8 aF Aeed? W@ g1 AT TSI Hwrred
H STOAT SR 0 AT G AT § A g 70T e w2 6l e & JiaF 7 sTferes i
TG I FHATAT T F&AT H FHHT 67 ST 3 FHIL0T TATE 64T 3T 970

(i)  UH IEAEE &, ST SAUd ST4F g AT g § | IHb G Tgel il T THET FAT il AT FH HLel
T SITATT &T STUAT, T T THh TRUMTHEART ST A (Hahel ag SATeahad o TAT & o a9 & [ferh

T2
TISH ;- 9167 “qaId A" & qread UF =<k 7 g, S Fferted wamv i § & Bt us st § @1 ar qon
AT T3HT & AL FH F 77 F: /TG 0 A % FHTrae Tar F:ar g1 gf adr ot Bt off Temme
FEATAT | ATAT GSMAT H AT AR FaT | R % roere=am smaa" o a9 &7 a9 st o
At 19 99 qF fq=ataar e (TFre) i e F woeas T J7 FHATRAT 6 6T § 9T &9 F
FHT 33 ST 3 TI0T BT T TS T AT ST SMF9TF FHATRAT 6T FeAT & o7fares (et =Jriva B

TAT 2T -
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(1) U sauE &fae, Rreg awa 1@ g Rt (aeefiar srse wwem) % o1 #ar 76 B @ 2,
(2) UF sad fee, g gamT axdt T @ gt &
(%) RgRE ¥ sreuemTei wafd gt g1 S\ 9%
(F) AT HET oTdL T G I HAT Jh T (3T 497 2,
(3) waTe F&rfae e (TH1E) F qaId FHAT
(4) TH ateRT (G ToT ataT) S agag T g 9% Farh 6Ar 1@ g, e seamaty #ar |
R fere weTerm wTe srfermTr off aferet €
(5) TH srfeaRTr, g stasmrer Rt o2 & |18 & e 90 a% Mea? &1 3T & 91 91 qh AT T97
2
(6) UH S[aYA ST, ST A S 6 HIL HaT F TR HT &7 T 2
(7) UF SaF e, g =8 e a% #&T 776 6T 197 21 & o 3 a9 G\ 7 a7 a9
(8) UH S[AYA T, TSr=g AT @ ST, BT (S FT ST o 10T =ATehed 17 STETT T AT & T F (3T T97
2,

FTEA T (eI TAVERI 6 TAT 39 VA & AHA § €7 T a9 97 @A9wr & q9a #.
3345-4005-HTeg aT4@ 6 A 1963 & SATATE TgATH I 2I, ATehaw g HAT 35 a9 ae 6T forfarer & o
e

THT =A<k ST 1.1.1963 F T . B. FAT H TUEIoIH Hee TAae0F & & § Tl HA1 737 T, a1
TS AT Harafd it FAIH 92 T B 447 | <6 g 9% I+ T aredqias g { F TS S 447 H
#T TS FAT T AATT T FHT, TG TEK TR & AT A Fher g B f@foe ug F oo g
STErha™ ST T | T a9 & 7T 7 2l

T : (1) ST Soated oy Haeft RAmat & FJavta o SFHEaT &l 999 % TRT /AT AT 21 o F(S e
T QT FLA 6 d1G, FAF 6 [0 ITAT I 6 g3 IT TATT 9aT § AN 95 & &, qA7 9 [HFRE & a1
Tl g AT AT ST I S5 % F7E IAhT FAAT FAAT I F FeAr gf o ar F F[Agfs amr a9 2
s Tt off Arwrer & = ey Hmed # ge gt & Srentn i swiat # w=e % o suft
g o forr [Agfce aTfasdT & 93 sTqafa STa Tt gt |

(2) T2 FE ATATH TIHTET TAET &l AT ATAT ol | o [Iia Arehad g THT H Fe o AT & o T F
STEr ST TEAT &, a7 39 ATHAH ATH a1 (ohe T T AT o fordr gt stferamaw sy S & &
Ze T ATH TTH 20T I8 Fe Maia AThad g /AT & ATdRh gRiTl TH T 6T e i e
T gu foreft ot ot & Ry o wat % forw srferra sty € 45 ad & srfares w2t grf

(F)  FTEATILT ATEA, AIHTT TATET [N & 1T 3. 524/575/2015/3T9/TF AT, T 25 7 2015 F
AT X A A (Trs7 it i Farstt oo 9a&f, T =it ofiw =7qef =oft # Rt & seerm)
A=, 1985 & MaH-5 # ReT ™ agm  &:-

“Sr AT o Faer | ey Suerer wred Y fEer Faret aur ual, g Aoft aur =g goft 7§ G Rew
T 9T ATe a8 39 (It % el smefer 21 v sie 21, e % o g 0F A &t i o |
F T FAT | FRMATE FF | FH g TTH a6 FaT § T2T 81, ST AT o § § UHT a1 6T FreAraid gere
* fory srgerra o ST 7fR eren aftoreesT g 3| g Ar A F o, e o 9w fagfe = g,
g srfarmaw srg-efmT § o a9 & o1f9 7 21, a7 SO+ "o § g T9AT ST T 9 Arg-Har & "ataq
9Tt T T FHeaT &l

9. STeI AT ST TS W& [T SITHT -
(1) eTeeff SO STaad O SAATed Tgid & 937, TRt TR &7 AtReATe siead 97 T qgl AT ST |

(2) srerfT U | 7fars g o for faehew T ORI 3T ag ST STHTHeRAT Seefed ¥ R 3iY Ug o ford of
ST At forfeed T Joh |

(3) ATHTT TmE fSr9R T g1 Heaqwaer oo fadi® 31 4% 2018 ¥ wariorg fF=w 4 (@) snfay Sa=raat &
o for9r Suaeer e Afe saae e 3w, T, T, @, f6oe, faqd, T[T a7 e i
AR/ RAT arfaw SHstTr, S quear, Rverl, ags, SARAT, aereme a9 Sa® Hi ¥ ew
ST qr ST e aur frast £ arfar sasrt & 8, o 39 92 & oy A & 7€ =maw sgar
TEAT &, A 30 Tt Jiar & st foeT S0 ue o7 s B s | s Ry qga oa srenedt S se

ALY FATR IIT Hedl, Hidrel Health Paramedical Staff Recruitment Test - 2025 Page 7


https://www.skscholar.com

g &t Ryifa Sefors v sameETtas Taar otfia w7d g8l F gafed @FanT (ST J =y vy
FrfercaT fore, weawaer, ST, SeTare MheTad 9, w 7ad, 9T) ¥ diqarsd saad of sifaw O
T ATFATEA GG HT Fan[| UH I Aqagwl & Fa4/gRE A Frdarei/aienar gara=rad gy §uriad @
STTRIT| STHIATE F99 o6 T ITHIEERT &l 9 AT A= s A0 & @A 9&f § gHEs o
STTat

10. FUSH FIRT I TR0 Y Swor S qoher STt it Gt S FAT
(1) WUSH, TR AFATIAAT FIT ITCA TLHETSS o AT T AT T ST TTT0F/STATAT FT ST 2T |

(2) ST ST, AT STASATT TAT A (TS A FT Fls IFHEATT ATAT TFAAT & ST T AT
(SMIT) AT § I TTH FT AT g AT IHhT AT AT H ITOET ¥ ST S UF ITHTEATT T IHeh!
Tefara srefera yast it Jeat § 71 ST SR

(3)  smefera woft & s srveff saTefera (i) 9=t o T st T Sru ot ag foar et ge
AT ¥ o HHTH 378 qTAT SATaT gl UH sre e &7 oy "/aet ge Y Agl gl

(4) STEAT FT ATH d U HIH Gl GAT ST F 3 TATG ATE= S /Aqg=a Ssaai/a== s
AT 6 THA AFATAAT BT TAH-TF AT AT T SATOIAT S FSteaq sefera 9ot & arer ety &
qTH rTSivad AL % AT AT AEATT T ST

(5) T smefera vl &1 #rg vl AT Aigan/qada AH/ATiRT 9 | ok sTwr=dT Sr oot Taar
F SATYTE UL AT A H TIT9 ITH T qT g AT IHhT TUMAT FATIera/famT ant/sia= goft 7 £
STTUATT| e T2 Yol a1 gAt ° Trera/sqai=d ST/ r=a Ssiid a7 o= OgeT af see,
Tatera gavt & srereft v & o strovm s siae/smsiaEi/ser e ettt arifes
Y F [7:9T<% AT T JaUd die qared Al FFIEHe | €I ST HiT g

(6) THTH UHSTEA UTH FA ATl ITHTGATI T ST TZAIAT Tgel AT 37eh, The g (S=Aata) =+
AT U2 STTEF A ATl A¥AAT T FLAAT &T STTUHT| TG AELTF Aal g 1% A~dH CUT-OFF I HHTH
TRHETS A/ TTH FLd ATl AT IFHEAT il 94 TAT | ATIT ST

11. fgfe & forg woee i sqeaTd -

(1) FO=S IATOT ST FAAT 3 AT 67, a7 11 F qq@ g Rt % 920 & dqare, qataq @ § e
% ToTT SIerET FH|

(2) gafera faramT srgar & gatera Tufera Searerstl T TLIeT T ST HUee g 9oy M0 AT F A9 6T
=TT T HT JAT RgRe sreer ST w0 Faaae aved gy e d ¥ & Earasir w1
TEIEAT ST FATIA Al [T ST 2l

(3) It et T A T U HATheAT fUeAT FHRT gy S YRR e § et sitaw ae &
T TZOT HLAT gIIT| UHT 7 FT I HTAq TLAT H I SAwA1qT Faq: &1 1&g gl ST

12. T et st sifaw T Fi FRfemmar fi srafe -

(1) HETTRIT ATET TTHTT TITHA TAATT F maer . #-3-9/2016/1-3 Ara1er fae1s 10/10/2016 #F¥ FHivsar 3
TE 4 % ATAE THAT § =TT w7 AT 6 (T T 90 & TTH TR 6 R 97 39968 T I8
TEAT) 15 TAera it THeAT AT a1 SATastt| TEHT AT Tt il Tefreqr =1 Iioms Jiiod g F UF a9
AT AT TLEAT IO =0T g aah (ST S T8t 3T) TATAT Tt

(2) TEATRET AT TTHTT T AW 3 0er . Uh 3-17/2014/1/3 v, fa=r+w 18 famwa<, 2014 &
FIRT HUSH ! TLEATAl H FAAT TEATAAT T F7T H4T § FRE straer war o7 S dareft Faer o o
g1 Toeh svaRta Jvee & "TeAH | J99 T AT g & QA F Aftwan d19 A48 % Fay 9=
SEHTEETRT o (AR SATer ST AT e d AT 14T 2l

13. bty Qe # AgfRe % forg i vt v srerfar -

1. TTHTT T AT, TITer gT7 ST A< er F|ie |1 3-9/2019/1/3 {varer, faais 22 wady 2022,
HT 3-9/2019/1/3 AT4TH, & 06 3191, 2023 F ATHTT ATHTT TATHT Fr90T F TR faai+w 14/04/1972 F [ &
faferr avtt &7 eeehrT @ar § Agie F o SrIfeEar 69 ud =9 9rF gt q9 wFin 172/2184/1/3/8 oAt 27
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AL, 1982 F gTT ST 1981 rfa9re ue T #97s U%F #-3-31-90 -49-3 e fAdway, 1990 fat== srfaory
FHATTAT 6T yrertaewar fAemgem FHeatha i € 2:-

01 | &1 % ATRA-HT% S99 § T g0 At A0 T-1
02 | BT o ATEA-1TH Hod § qq ATl F TeaF dfa F THare F rferd 7 oTfaF 2 st =Atwai #r T-2
03 | qaqa df==i (Demobilised Defence forces Personnel- Exservicemen &other rank) T T-3
04 | Fat=w % srfaae FH=TT Ell
05 | SATQrT Fw=TAT Ell
06 | SFTUTET 1981 & STTaaT FHATL -1
07 | T T3 ST ST for & et wr ot ATt A7 #i-2
08 | Tr¥T g (NCC) F Sefiear & forees arer =t Jqor-a7 -1
09 | awT ud fHee & =¥ gU WL d AT il - |1-2

2. HITHT 1 | Iooifad vt il GAT § T [AART & SAeaiid HIALd HFeTd TSedl HI FIEATerd (AT ST gl
3. HETTSLT QA ATHT TATHA (S9N o STETeRr T wAtE d1 3-10/ 2013/1/3 &A% 04 stgax 2013 &

ST ATEA SaVd T hd a9 FEY I81 9¢ 999 AT, HAS q4T (FIF Tear) 7047 9| 2013 siaviq 9.7
FHATL FAT HUSH GILT AT shl ST ATAT Terrerd TLreAT o JTeq® F Fohar sie7 e forar w2

4. HIEHT 3 H Iocifgq ILr&T &l A=ardr &l geq T@d g¥ et qar § e & oo &fss aw  #v
TTETHHRAT [aT ST o Ao § o7 Trs7 e g o foram = g -

FHISHT 1 § Ieotad vt o eI TTATHFHAT HH % TG99 67 77 2l

FEHT 1 TF 2 H IedAd G917 & SFHIearl & A.9. FHART F49 AUSA gl Ardrord qaem §
aftafera g 3q sfasraw sy =1\T 55 a9 el i s 21

FEHT 1 TF 2 § IoodTed a9 o IFEAT Fl .9, FHART 999 HUSH g AT ILreqT § I

4.1
4.2

4.3

ITH # 5 Ttaera Afaf=h s var &3 ST |

14. ST I FT g g e fF vhar-
(1) T § el ety 1 Sifaw g % e ux Gorann, qefores sEare it Surte/ s rartey/rHera =i/

ST THTT T1 T TATIT HI

(2) FTHTT Werae AT g ST e et F aqa Me F g9y ¥ araedsd wars, At & IHrr
AT, AR THIT G5 FT GATIT AR 0T FIAATGT AT FLAT A eqreeq e =iehear {7 e it
e gITTI FRTwTETe Huee ZIT STt & SEarasil 7 TEIeT07 STTaT JeaTad gl (AT SraT gl

(3) |fa=T U T FHATIAT FT SALET o ATH g ~AAqH T a9 ol HTaaT FaT T THT 97 |

(4) TeAw ITTErRTEY g ST forT 13T €250, UH. T STHI0T 9 |

(5) 3T FI< ATALTH ZTEATAST (AT il HIT FLATT |

15. AT -

(1) HETARLT AT AT (AT SATAAT, AT STASATAAT AT T TIZET a M 6 g smeeqon) sfafaam,
1994 (FHTF 21 A9 1994 ) F Ul Ua Feawaer Tea+ 530 & 24 fGaraw 2019 F @, sreafiat &
o et saaa (i) e AL 2R

AT ST -
AT S -
a1 g ar -
ATTAF & & FHHSAT a9 -

20 wfdera
16 et
27 A9 (AT, =TT F Aorarefia)
10 e

T ST &% o 981 9T ST STEA AT g0 ST ST sreor TeeT g R
TRl TS AT TR g AT Temae {3 it Website http:/gad.mp.gov.in &7 39 |

Ig
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(2) &=t seeqor -

(F)  HEAVEI TSI (TETET) F. 304 &A1 03 sTagaw 2023 F ATAT Tea9eer ae aar (Figars &
e foro fEer sware) e, 1997 e 3 # 39 Fem (1) & v w2 Ao 3w e s e mr
g

" fohegt waT AT # siafate T ara & grd gu off, 157 & orefiT Far § #efT At % wohH 9 q9Ed 9af (a9
framT #1 Freww) w1 Ghw (35) videra wfgarsit F o st g T saa smew Sfasr e g9rEr

(BTRSIeet UvE FETEHe-ATES) g |

(@) AR T AT T amr & afea=r #. 8-2/2013/3../u% faai® 04.01.2024 U7 #. 7-
19/2019/3m.%./us faAT® 31.05.2024 #Y FHZHT 2.1 F Tga feaiea gq 4 A0ET #§ 1.5 - 1.5 Jidea 92
ATt gl

(1) HEATRST F qaqS afat 7 geaseer e dar (T aoft siv sqef aoft £ RiReat § sreeqon) R,
1985 % ATHTT FHHLT: JA T AV & o1 10 TTererd T=T Fq 2o o 20 Tiaerd &t e ST g

(3) wfiraT AT 3 e -

AT TATHA [T HoATT o Q9T HH1 € 5-2/2018/1/3 AT, e 05 S 2018 F HaEH H T Maer
FHIE HT 5-2/2018/1/3 T, faAT® 22 FATE 2023 F ATAT T 16 % AT 9w g 9.9, =7
TSR TR TRUE TS/ T Tresy qiufd Ud 9.5, Fairer St [ § |@iaar 9w =yn starat
FHATRAT 7 T 927 o2 [t areq #33 F @@ Y& B 9 gq Femer e A s o s
&, TTaaT ATERTAT/FHATAT T ST § TAHTT ATAT TF H HiaaT I HALT ATARL/FHAT -

3.1 e T o et ®eft et 3 i og % aueer 9feeT % uat 9w 5 ad it Raw F49r of w7 AT
TfaaT AT /FHATRAT i T §E&AT & 50 a9 98 9@ A # et 9wt & {7 93 % 50
STaerd e & 98 (T | & ST FH ), &iaar sfeamri/Fmw=tar i Fye & o smfem v s ==
TA3erT e Hafa 93 a9l & Sfavia SeroT T T Udh a1E ATH o (HFh ST FT o (joining)
UL I ATH AT qTAT A8l g |

3.2 TH SATTEA KT ATH ST F 6 [o10 [+ HiaaT daeh a1 g -

3.2.1  #efT WAt F7 A = o Aoft &1 g SHT 9ot § srees =gAaw 05 a9 aF "@faar a¥ HyE wrar 1 05
U #T Tg Aty FFT 9&7 9¥ AEET FA & QA A QO M1 AMMGU | ST ST FHT TH-95 IH T8
FLAT R | T THTOT-9 74T Rerfy forar #a% 9= eroqam 197 £q< F qeq7 AT&hTe g1 STy o7 AT SToa |

3.22 HAT-FFEl # weATd = Fafaa 9= & forw MaiRa deafores stear o o qEd oI 9d ST aft=d 8, S
g U7 F¥AT &l |

3.3 Tfe foreT wfaeT @@ 7 At = &t 92 F1 AT § a7 SEer $ 9faar 44T 05 a9 &t gET1 9150 | 3R

3O+ fAfee 9ot % 927 9= "faaraw w19 BT 8 91 05 a¥ Y Iura Tater i TOET OF g 97 a8 39
Zoft o T3l 9 fE & 0 srae & 9T S 29 05 a9 § Hea SofT &7 97 |

3.4 T ToRHT oTTeeht &aeh T |iaaT & U8 & et srater # ger fodr 9w g1 9y 39 A I Ug u% qaEr
oY srer o o "feeT av Agfe yrea g1 € g ar 05 A iy "@faar Tar it srafer i quET J4r F guw
TE T SATE T AT FT AT SATUIAT |

3.5 et T foramT & i "feer o2 FgRe JaF o TRt o @ & g @9 92 92 seEd S g6
Sraer forT ag 1gaT Tadr g1 7 AaeTT Aei ¢ (o o fAanr § "@feer 9 da A 8 St e # 3@
et o s % sraae fRu oo

3.6 o7 orred | atad e g o 3w 0@ & "teeT Taret @ Bl ft T i a1 Gred T8t gr /e |

37 Tfaer wHaT F forw srefera R o wfieft et & e gat a7 aeesft va afergtcs i & areay
H FIT ZOIT | T =99 Tt § FReswal [aanT g0 =Faw feats s Faiia o s

3.8 TTaaT Ha® U a7 39 A8 O & §iaar 9af u% Faad @1 g1 9%dr g | VT Rafa § 5w 2oft &
AT 92 o= a8 e #7 saes F3a1 8 SO+ a9Fe Ud S=aa¥ Jf & "faar 92 ag Sora" au #1ded
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2T 3a9 a9 AT e 39 et srfeeman sr-Her # fenft | 77 e afea Afdwaw sy sreed 1w
STTAT 9T T ALAT 6 forg ST foste § [eifa G w1 55 a0 7 i 7=l gt |

3.9 TfaaT srfesTia/FAa=Ttat & forw aase At a1t w Aghe g arfeam o 97 3w Rafa & =
SEfEET & ¥ S, o uat & 9 9 F orw AR et va sfaergtars st & oo e
qATe HEAT § HiAaT ATIR/FNATT daH T § FAET ATaGT IO qgl 2 ITd | Fiaar sfearii/
FHATAT % TorT srefera a= R @ & 397 § 37 ®as qgl o ST |

AT T RT3 araer . #1-5-2/2018/1-3 (I ®reer), faaiw 18.10.2022 F FqH< HiaaT
ATEFTL/FHAT g A Ial 9T gliisied SeAT AN giaTl g | a: Taieq §ear § §iaar widr
STASHAT 7 g9 T AT T&T &l TE ATHTT AT FTART o STEATIAAT F T ST |

3.10 fAafaa usi % fag fgfce & afoear & srgfa sia/ sesfa) fe=T 31/ gsq.ua. F smeeror [t &
T gAtEd T ST |

3.1  fawmn &7 =\ AT F AG=T TUAT TATHHRT HedT AT At et § aetua aiveadd w g | T8t
AATF B AT AT | Ifdaer T saeds ge ot wreaq it Srentt| et fEFrwmr gry wfear srfamrray
FHATRAT & Fae | (S s GEGT @ & TZcd 0l ST Tl &l af g TATIq 3@ T |

(4) FEATIL ATEA, HIATT TTHA 9w, Frera % afas wA1 07-11/2019/30.5./0 & 22 qa+v, 2019
T SATF ®F § FHST a91(3.S.UH.) & o Hel 92t & T 9% 3Ig9d g areit (ndt 10 Jiasera
ATTETOT /T YT 36T 727 2 |

(5) (F) THET THTT o SATLIAT TAT T ITOTAT TAT AETTAT oF TTET H UH (AT T&T o6 AT AT IooTd Hile AT
AT ITLETAE faITT 9% ERIT| HUSS GTRT UaT il H&AT il 0T 981 T SATuIHt FfE TomET # Fwre i
qTE STt g AT HUSH THeF [T ST Al g

(@) R =7 & et a1 fiorw sreafdat § formar & swfaeraar @1 g et are gr G
STTUNIT 3T S[aqd Gt il 397 § Haersh, 8 Fa10r a1 qeav<er grr AT ST 8 Jema" it
TORAT farsT/ AT eTen/aeaT =T g1 it STTUs(T a7 g1er Aai

(1) SULE AT THT F AT % Gag H SAIEId Tavl &l (S T 6l ge/fArear za T g
At ==t T AT % Iuae & AT & ST

(%) TEYEAT T SATAH TROH o o 93 93t | A0 & g § q(@ T, A6, T T2mae &a R g0
T Herge FohaT STaT 8 a1 F=19 F9ed T 97 a7 ST UF aaqwd AR e TEam airar
TR ST AT STTeRT |

(6)  HEAVRL ATHA, ATHT TATHT TAART, AT & T FHIF H1/3-2/97/3/0% oA 10 Fa<y 1997 A9 af
I ThoRAT § TordT ft sfera Tast oToaT SATierd Yo Aigarsll & fofd sierd 98 U Aigdl T afl
AT F FHTLOT T4 7 g4 F g I 8 a7 U R 92 SmmrHT 9 F for s{fua (carry forward) 8T R
ST, e U Fad Ug T gAY e ST SATeterg et 6 wiger & ot Aagr wwr s, ve fed ug sHr
TAT o T SFHTGATI & FIF ZIET T ST Fofnl 191 Y&t o oIy ag seferd g |

16. fA<gar -

(1) Aved AEATdT F7 Fae ag TeATAT TR FAT ST GIeehe, AT HRvS<T AT oY 7 THher THTT 97 9T
oA TEd g ST AT STEATA T T Jooi@ FAT gl ATdad T3 § UH a1 H [d 1 AT Sooid gl ST 9 et T
R & svw T § aRady & sy a2 B=me 981 BT STu siw 09T saes 7 T g7 ST quee uE
Tz F fau U sreres F forw adver Fie Ater F arficareia a8t grm

(2) (F) e & FwAref, Rreet ATy Fae =8 F0T Usiiahd qgl 2l 9T 21 foh IThT U & ffdF Sfitaq afegf g a1
Sraeht att STt & oY ag qAfadrg w T g, UHT et S &ar § g6 & o @ a& 90 961 g1 5ia a&
T T T A THTATH 7 g7 70 6 U 7 * forw v ferer sreor = sif=rer g e 3o forg | g1
UH O&Y ATl & =7 {98 § ge <F S 9

(@) Fr Aigar sreareft, Rreenr foare Faer =0 F0T & Usiiahd dal af 97 g1 o T qid &1 U & Jfgw shfea
AT € AT TN TF TAT STad g AT qg [ATadTg HT ol g Ul et o Jar § e & o aa a6 o

Ig
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Tel gnfY STa ae ToF TChTY T Tg THTETH 7 31 A0 T Uar 3 & forw S f3erw swor 47 sif=rer g i 2o+
fore aerTe g UHY aiEer st #r o e & ge & o ae

@M e sreArdt Far | e & o ar R At ae-aey 97 aamEentad gerveer iEe far (@ar f e
oret) 1w, 1961 % A= 6 I F ATET 26 AT, 2001 F TET IH I TG TITH Al grdl gl

17. &S [ - SAAEH oo HT A= qued it HAITAa qrafad grer o Sroa, e a3tar e ot atrafoa
R 9ok & ge o 3 aqgia o, g S, s fOgeT &, .eseg.uH. a1 s
FATIAT FT AN 8, TLATIL % I g Harradi &l g aR[ A g, AEaTeer e gRT SAqg=a
S, s St 97 f=ET a9, € 3seg.ua. 3fw fesaiver =g G T g

TR AT TSI F AT ST, SEa e, 9w fOgETr v, s uE. qur e
ST T STATfera Avft § SieAtera BT 9T F87=AT STu

T Ag ST o U e efT ST o TURET ol o ¢ Sl shiioray § 3fd 8, Seq & o7, Sy HIAT § ge
AT ZH TN & (o0 et of= Ao o forg or=r A8 g

18. AT AT -

(1) =TT werrae AT & fRar [t F dqEe 9% FmEr oA f yiagid @etaa Fanr grr
SIS UH STt &, ST HEAVSH 6 A HaATHl g T9T AqE=d SAadl, AqEi=d S, I
fOgs at & &7 § 9 g7 g e 1w 8 vd g vl g aiiE ' ° A
THTOTE FoFa T 21, &1 oeT ¥ § uder § IuRyd g & forw 39w A s v wtaatd i
ST AT =t F e gwa g A g F et i v qaw witerd gy S fhr
AT ST STHIT O &Sl 767 % &9 § J&qd AT T ST FSqIAIOT T i Rl v Jid
AT FRT TAT AT 7 JTAT 277 iy wiagfd gafera AT gy i S

(2) weasRer amE o AT & areer F#ATE U 1-2/2013/FFw/Am, S, GEw 29 57 2015 F g
LT T T F o2 o Aol AT &l I A7 (AQwd: sierd Sl &) &7 qare
ST TETT & 2 B ot 3 [ger Ry vy g wef Hetaa srvrefT derwr arew-1 # ouer §% @
Frawor, 9der § SufRafa 1y sty sraeTd 'Y F "o w7 gafad ranr i afta w1

19. 9T Feg - AT Feal & (S0 HUSH & ATIGUEl o ATETY AFATSAT A HeAT & e a7 far
STTSATT | YT THe &9 & GLT gl il g1 FAea17-3 o ge- § of T2 2.

20. wreff Y A s e Rufe -

STHIEETT T HIATHE TAT AT TTET =gl T AT S IHH UAT Fls ATIH 2T qgl 2T ATMRT
R 396 g7 39w et &1 Raga Sfagad: T9TEd g1 9Far gl, T Fle ITEar 1 uar f=iwer adyar &
TET ST AT, omae a7 e TesrT ™R #Y, 39 AT&Tsl & AqaT Saisiaa 7 97 S0, F<6 Tgi &=ar
ST, e U SFearel &7 Frfec e gdrervr foram strow, e deer § Agie & o BeEme o s & samear

Bl
21. et FT1 T fFar s -

UH AAATZA e ST Qo 2 AT Sk |7y 9307 9[es IaT qal 647 T4 &, T8 2 Q0 STt qo(w qose
=1 fafers sifaw grem

22. rareff g AT FT S TeT-

(1) AT T ITaT 2 LT Aearefi | qed arfeerr g S o o g s fAfemm sfa s s&=qa
FAM

(2) AT FT IMAT F Tg AFTAT F IT9 Feawqaer & et o F aqiaaniT sfemr () g ST
AT ST THT9T 9 ERIT ST a2 Hoed A7 FAgh TRl a0 9 FohT ST 9% & 9197 9 S&qd H0| If
A=At VT JHTT 957 TEIT FA H THERA Tgal g a7 UHT eI T&ar AT F99 FT I0aT TF g1 ST UH T
T AT haet Aearfi T R

(3) UH aYd AT=ht &I, ST g § FATIAwaor 7 6T F2 @, 36 HATAT T 3 FATAT FIT AT A
STeAf &7 ol g, ST /AT 97 o SHI0T O & FeAT SR (S| G891 g7 FI 0l arirg qar T&T
AT & IThT HATHGRT T A FT Iodd g, TTS I (HTATAAT THTS G ATTAT AT FTed T AT
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¥ SATYTE 9T HAHH TRAT AT € A7 SEF TSHITE HIATAT | IS99 67 A HE gT, TATIT T STaaT I 5
AT STEQT i SITUAT|

23. A qfYar T w7 F forw s -
ToReT sreamefT Y, ST Rferfera foeval sram 92 <o 91T S[Tar g, Tatsiar ¥ ar S, e
() s (forfaa) adeT & et off Of9 & =9 s g st o g S saeht sreatiar warfed g &)

T

(CIRIGESE R ERIETHE I

(1) TorefT =a=F & ITa=Tor 7 1 FLaT9T gr T

(=) SATSrerEt &7 e i=ra AT g1 a1 U AT9erg &g 3T T g1 ST 97 30 T0 g1, 3T

(=) T faawor faw g, s vt arfeas st fBore 12 g1, S % =799 % oy sraeas 2n; 4w

(=) Frelt st srfeartera = s |ree & vy a0ar § 9T oram 21 A1 () 98T w4 § el s areet wir
STANT TRAT BT AT START FA T TATH 63T 215 AT

(ST) AT oo H AT F HA | N g SAeTeTF il s A &t il eFehl & g1 AT ¥t f[qaars ar, AT

(=7) waer o= H srearedt v fRw o fRer R A sweer oY wlverr wer 7 srefvers av Gt ser =T gra Ruww
"t faer 1 Ioeraw R g an

(¥) TLTAT el | TH THL LA (hAT BT ST AT ATHATST o6 [olT 36 IALEET S0t gl

(2) 7T FIS AFLTAF HILOT, ST HUSH Kl = A Zrav av |

24, ANIREFAT T& TE fFamwlt F gy 7 -
() = A o seitaar

(F) AT T AW 2T
(&) 9T T AW BT ThdT gl
@) Tt (@) g7 a1 7.9, i Jar 9t = 1961 % AR = & seasta JH107 9o {33 ST saess g

Tre:- el U SWiEaTe # e "8 | 91T 7 THI0-95 aeT® gl oF a7d & qedefid sifaq &7 §
e T ST =TT o TS e g 7. e |Er 9t R 1961 F A9 S9E 94 | saedE THI 997
Fad: SR F AT Jm)

(1)  UF AT ST FeATRer F ©Te Haw 98t §, Arh seriera/sae F stanta fw 911 g & ST e TEd

T HqFHA g | UH SATAEH] T SATCEAV AT g AT H Fe AT e S ATH Tl (7R

25.  HTHTT YATA &AW g7 99-997 9T S Ren-fAEega s e Srta/saa T sSesta/ae e
TR o6 STATAAT 1 ThIE ST gt TI19T T qIAT TRAT ST |

26. H.Y. oTEA, AT T8 AR F i faqiew €. 3-13/2019/3/vF A 12 v, 2019 F A9
AATHIT o LATH HT T99 F9 70 TFera @t a9 80 Traerd Ua ot au 90 Sfaerd iy & &9 | a7 Ff|
TRETEAT AT ARAATIE T qOT e I A8 § I &7 1 910 g7 Sros |

(SITh TaTeeT GIRT AqHIA)

(ST, FaAT '|Y)
AU HHATAR
HATAATAT AT Taresy ua f=rfarear fora,
TETTIIT
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T - 2
AT o ey ue T fem, geawesr % siqeiq

b R K e e R e 1 S O e ol S K O 2 K e S e s e 2 e B A I R A
F At srrrarfers Tt o= difia dheft Tt v gl Heft W=t 29 Rsw Tt #7 feRw

TTHE01- ThRisEERw

FT 41 9T (FFHTAITIIF)
TEATY, ANATE F HauTaTe el Nk TaT il SeAvT qriershT (777 [IEET av &l 27 Taad e dqar) -
qaF Sy = ek CRlGED LIEE Gl . =
: A | ARRer | " | wRem | e | wRer feegivret &t o 02 Rfrai & &
1. | smrtea (UR) 3 1 1 0 4 2 11 00=VH, 01=EH, 01=LD & 00=MD
2. | TEs U 1 1 0 0 1 1 4 Tegivrer & forg smefera &, S Soft
3. | wrgHf=a s (SC) 1 1 1 0 3 1 7 FT e To 39 9at & forg =a=a
4. | srEfa sEe (ST) 2 1 1 0 3 1 8 TR, I 3T AofY 2 A G
5. | a7 fa==T 3 (OBC) 3 1 1 0 4 2 11 SITURTT. g 9 T A0t & fa=r
AT 10 5 4 0 15 7 41 T/ Y i § garia 2.
ST Tal # =T fUgsT ot &1 14 vfaera s F 87 VAT TGN T T AT qTIAHT
qaFw Sy = A A F LIEE G . =i
: AA | ARer | A" | wiEer | aw | AfREer Teaivrert &t For 02 Rfxeai & &
1. | smmtea (UR) 3 1 1 0 4 2 11 00=VH, 01=EH, 01=LD & 00=MD
2. | Sz 1 1 0 0 1 1 4 | et ¥ frg anfea £ R oot
3. | s s (SC) 1 1 1 0 3 1 7 T fEea e 39 7&l % forg =afaa
4. | FgT S (ST) 2 1 1 0 3 1 8 EIRT, 37 T S0fT & AT+ T
5. | =7 frm=T 7% (OBC) 2 0 1 0 2 1 06 SITUNTT. g = ek it & faem
T 09 | 04 04 0 13 | 06 | 36 /arE A et  qanEa €
QY 13 WIFAT T AT T H/RIT A SATLEA qT(eTRT (AT, I ~ATATAT  (Horaredia)
qaFw Sy A= A dHF LIEE G . =i
. Ao | wigen | dod | wfEen | doe | AR
1. | == frgeT = (OBC) (Imafa) 1 1 0 0 2 1 05
1. | smmeterE (UR) (FTeafa) 1 1 0 0 2 1 05

AT - 36200-114800 (313« 9)

IATH Srerfore JdT -
(1) sttt ferfereaT & =T SuTter (S=rere o fRisrreedy) (@.41.4)
(2) weagaer Hg Mthear o # sfifaa asia=

qe- 1. UL qTiershT | T9T U 9T o ARt § THade i S9TaeT 2 |
2. 9THT Jemed fFamr, #Ares & ofRds wHiw €@1-5-2/2018/0F/3, faAiw 22 et 2023 # ¥ U
Agera |fEET & Faw AR g |
3. AT TATHT ¥R, HoTad g7 FAT-997 92 S faen-fager @y g
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TTHE02- FREAT
F 10 9T (SIFHTAITIIF)
TRATE, AVETE F HawaTe Fef T3h T&T ohl eI qTierahT (17 TURET a9t &l 27 Tiaerd AT Sqam) -
qaF Sy = ek CRilGED LIEE Gl =
] Afger | A" | Afger Afger feegivret it o 01 Rfrai & &
1. | smmtem (UR) 1 0 0 0 1 1 3 00=VH, 00=EH, 01=LD & 00=MD
2. | TEs U 1 0 0 0 0 0 1 Tegivrer & forg smefera &, S aoft
3. | wrgHf=a s (SC) 1 0 0 0 1 0 2 FT e To 39 9at & forg =aiwa
4. | sEle sest (ST) 1 0 0 0 1 0 2 I, 39 ST Aot &g wrer e
5. | a7 fa==T 3 (OBC) 1 0 0 0 1 0 2 SITURTT. g 9 T A0t & faar
T 5 0 0 0 4 1 10 /A Fi Rt & s 2.
ST Tal # =T fUgsT o &1 14 vfaera s F 87 VAT T&T T T AT qTITHT
qaFw Sy = A A F LIEE G =i
: ag | \fger | dw | wfEen bal el Feaivrert &t o1 01 Rfxeai & &
1. | smmtea (UR) 1 0 0 0 1 3 00=VH, 00=EH, 01=LD & 00=MD
2. | TEsqUA. 1 0 0 0 0 1 feertre & forg sefera €. o amfy
3. | s s (SC) 1 0 0 0 0 2 T feea e 39 7at % forg =afaa
4. | FgT S (ST) 1 0 0 0 0 2 EIRT, 37 T S0fT g AT+ T
5. | s=x frg=T @ (OBC) 1 0 0 0 0 1 STUAT. 7 92 T 2oft % famm
AT 5 0 0 0 1 T/ i Rfxre & g 2.
QY 13 WIILT T AT TTATH/RT A ST qT(eTRT (AT, I ~ATATAT  (AoraTedia)
qaFw Sy A= A A F LIEE G . LRI
. Ao | wigen | Ao | wfEen | dde | AR
1. | == =T =t (OBC) (Srafar) 0 0 01
1. | sFmterE (UR) (FTeafa) 0 0 01

T - 25300-80500 (34T 6)

AaH Serforsh TR -

1. UL ATorRT | TOTT W a7 o ARt § TIaae i S9TaeT 2 |
2. 9THT JemEd AT, #Are & ufds wHiE €@1-5-2/2018/uF/3, faqiw 22 et 2023 # T U
Agera |fEET & Faw AR g |

3. AT TATE AR, WA g aHA-99T 9 S fRer-fAder @y g

(1) ATEeT AF HIOT FHe (TH.UH.Se0Y.) TF Uee Isque owAmT = Freafent uve &t oedt
(F1.5. A T Tw ) |
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TEHRE 03 - HEIEES AS-2
F 313 U (SFTFITI)
TEATE, AVEAT F HaaTL Gl T4<h T&1 ol e qTerahT (7 THGET avf i 27 TIqerd A0 A -
qam Sy A= R CRilEED LlEE R . =i
. qoe | wfgem | dw | wiRer | dvw | /fEer TSt Y et 19 Rfvrt & &
1. | smTfeE (UR) 21 12 6 3 28 15 85 | 05=VH, 05=EH, 05=LD & 04=MD
2. | S=eum. 8 4 2 1 10 6 31 | et % o smefer 2. o aofy
3. | srafa s (SC) 13 7 3 2 16 9 50 1 i = wat ¥ forw safaa
4. | g ST (ST) 16 9 4 2 21 11 63 BT, I T 2oft 3 wre foa
5. | == fU=ET a9 (OBC) 22 12 5 3 27 15 84 STUSTT. I 9 Tedeh AviT & fa=r
T 80 | 44 20 11 | 102 | 56 | 313 /A i R e g
ST T&1 # =7 fUg=T ot & 14 wfdera seerr T 87 VAT TR T T AT JTIART
q.& Sy = A@ aHF dfaarwdt . =i
: S I R L L A T L L 0 W it it ¥ 19 RfRe & &
1. | smTfea (UR) 21 12 6 3 28 15 85 | 05=VH, 05=EH, 05=LD & 04=MD
2. | Tzsg A 8 4 2 1 10 6 31 | feegivse & forw smefera &, o aoft
3. | safa s (SC) 13 7 3 2 16 9 50 1 Ao = w5t % o s=fa
4. | gl SEwh (ST) 16 9 4 2 21 11 63 BT, 39 T At g A= o
5. | s=x fagET 311 (OBC) 11 6 3 1 14 8 43 STUAT. IE 98 TAF AT % faar
T 69 | 38 18 09 | 89 | 49 | 272 /e 1 R # iR 2.
A 13 WIIAT T HiT TTATH/RIT A AL qTIeTRT (AT, I ~ATATAT & (Aoraredia)
qaFw Sy = AE aF LR ER . =i
. 00 o i . . O o R i
1. | = fomeT 39 (OBC) (JTater) 11 6 2 2 13 7 41
1. | sMfEE (UR) (FTefae) 11 6 2 2 13 7 41

AT - 25300-80500 (313 6)
AT 9reT o TEEAT -

(1) Strar =T, THTE T9T AITaeR! [@oa & q7 10+2 forear agfa § 1237 Fer S g1 Arfgul |

(2) ToRelt ATeraT STH ferafaamer 1T a7 J.0.9TE GTT HTeAaT ST el o7= |7 g7 AT AqAiad siroer e
(FTEET) § gerarier (Feeerry) srerar siroer |ty (wraet) § -t st (Rt sreram siroer fRator (wrd=) o

TH-HTHT 39TrE () |

(3) TEATLT HTHET e H AT (FIHIEET) F & F SA{{aq goig=|

qre:-

1. UL ATerRT | T9IT W 9T o ARt § Iiade i S9TaHT 2 |
2. 9THT Jemed AT, #Ares & ofRds wHiE €@1-5-2/2018/0%/3, faqiw 22 et 2023 # T U
e |fEET & Faw AR g |

3. AT TATHT ¥R, HoTad g7 FAT-997 92 S faen-fager @y g
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T HIE04- 9T d9gEH
F 100 9T (SIFTAATIIH)
TEATY, AT T HauraTe T Rk TaT il SeAvT qriershT (777 [UEET av &l 27 Taad e dqar) -
qaF Sy = JaE & F LIEE G . =
: qoe | ARem | A" | wiEer | de | e feegivret &t g1 06 Rfrai & &
1. | FAEfeE (UR) 6 4 2 1 9 5 27 | 01=VH, 02=EH, 02=LD & 01=MD
2. | fzemm. 3 1 1 0 3 2 10 | frirse ¥ fro st 2. B aoft
3. | wrHf=a s (SC) 4 2 1 1 5 3 16 FT e To 39 9at & forg =a=a
4. | g ST (ST) 5 3 1 1 6 4 20 BT, I T 2oft 3 wre fo
5. | o7 fa==T a1 (OBC) 6 4 2 1 9 5 27 STUSTT. I 9= Tede Avir & fa=r
T 24 14 7 4 32 | 19 | 100 /A Fi R & warEa 2.
ST T&l # =7 fUg=T o & 14 wfdera seeror T 87 VAT TR T T ST JTIAHT
q.& Sy Eikd JAE aF LR R .. =i
. aoe | Afgem | dw | wRer | e | \fRer =TTt Y et 06 Rferat & &
1. | ¥MTEREE (UR) 6 4 2 1 9 5 27 | 01=VH, 02=EH, 02=LD & 01=MD
2. |tz 3 1 1 0 3 2 10 | Rt ¥ fro smfer 2. R aoft
3. | sraf@ i (Se) 4 2 1 1 5 3 16 | =1 f=rivrst = wal % forw sfae
4. | FgHT S (ST) 5 3 1 1 6 4 20 EIRT, 37 3T S0fT & AT T
5. | s=x fAgET a1 (OBC) 4 2 1 0 5 2 14 STUATT. IE 98 TAF AT % faar
T 22 | 12 06 03 | 28 | 16 | 87 A/ 1 R # e 2.
A 13 w9 T it ATafeeh/Hea e e qrielaT (AT, S =TT & HUETe)
qaFw Sy A= A dHF LIEE G . =i
. AA | AfRem | A" | wiEer | e | AfREer
1. | s= figeT 79 (OBC) (smafe) 2 2 1 1 4 3 13
1. | s@mfem (UR) (Feafae) 2 2 1 1 4 3 13

FTTHTT - 28700-91300 (W 7)
AT e o TEEAT -

1.
2.

St Tar=Te, T3 9T |itaer Ao & 977 10+2 et agfa § 12 Fea1 I g[=71 A7 0 |

AT F HIIAT ST 66T | 95 9gF (AFIfond fede) f9ar greffa o duady (Aremdl uoe
TReaer™) § 2 aeffr T (RoeT) Ireashy S gieT 9Tiev |
Heawaer He-Tefhctia afiug # sfifad oS

1. DY qTershT § T9173 U a7 o ARt § THade il H9TadT 2l
2. AT TTEA o, e & 99 %, /1-5-2/2018/0#/3, &t 22 s 2023 # &7 v [
BIEEREREEINEIRT
3. FTHTT TOITHA fas T, HaArers g7 90-997 9¢ ST fRer-fAger any g

Ig
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TTHE05- ..
F 288 UT (AFHTAATIIH)
TRATE, AVETE F HawaTe Fef T4k T&T ol e qTierahT (17 TURET 3t &l 27 Tiaerd AT Jqam) -
qaF Sy = ek CRIGET LIEE G . =i
: aue | "wfgem | saw | wiger | S| | |iEer it £t 71 17 RfFA & &
1. | s=efaa (UR) 20 11 5 3 25 14 78 04=VH, 04=EH, 05=LD & 04=MD
2. | TEs U 7 4 2 1 10 5 29 | feegivee % forg smefera 2. S aft
3. | wrgHf=a sf (SC) 12 6 3 2 15 8 46 F7 e To 39 9at & forg =afea
4. | s SEeT (ST) 15 8 4 2 19 10 58 I, I8 T 2oft Fg A7 R
5. | =7 fU==T 7 (OBC) 19 11 5 3 25 14 77 ST, A 98 T H0f % {4
TRT 73 40 19 11 94 | 51 | 288 /T bt (e & "TEd 8
ST Tal # =T fUgsT ot &1 14 vfaera s F 87 VAT T&T T & AT JTITHT
qaFw Sy A= A dHF LIEE G . =i
. A | ;R | S | wieem | e | wieer fetrsrett 1 et 17 FofRedt & &
1. | s=efaa (UR) 20 11 5 3 25 14 78 04=VH, 04=EH, 05=LD & 04=MD
2. | TE=q A 7 4 2 1 10 5 29 | feewiree % forw emfera €. R aoft
3. | s s (SC) 12 6 3 2 15 8 46 T fEeaivTere 39 7&t % forg =t
4. | FgHT S (ST) 15 8 4 2 19 10 58 EIRIT, 37 T S0fT & AT+ T
5. | s f=ET 3 (OBC) 10 5 3 1 13 7 39 STUATT. 7 2 Feare Aoft * famm
T 64 34 17 09 | 82 | 44 | 250 /A A et  qanEa €
AT 13 Tfaad =T At AT TH /AT R AT TTCERT (HT. SoF FATATAT o (A0iarediT)
qaFw Sy A= A dHF LIEE G . LRI
: Ao | Higem | dod | Aigem | e | wieew
1. | =1 f==T a9 (OBC) (Jafer) 6 2 2 12 7 38
1. | smmterE (UR) (FTeafa) 6 2 2 12 7 38

AT - 25300-80500 (71T 6)
AT e o TEEAT -

1.

2.
3.

¥

Strer fasTe, | Tt St o 3 | 10+2 forar ggfa & 12 Fear s<ior gmT =nful

TReT JTeIAT AT SRR ST & A9 e ThIfa= &7 U ot THT0-03 ITSTHH ST AT AT v |
Teavaer |8 et afvus § stfaa @siae |

1. SULITE ATerRT § ATH U IaT o siishet § TRad= 6l 97 2
2. 9THT TmEd AR, #9reT & 9T F. €1-5-2/2018/7%/3, A iw 22 qaArs 2023 # ¥ v FeoqEw |@fEwr

e A g

3. FTHTT TTHA Fors T, §31erd T a0a-989 9¢ S fRem-fAder any g

(T, =T =)
AT HATAR

HATAATAT AT TaTeeq ue fefhear foretm,

qeqgeT

Ig
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I - 3
TEIIR FHATY TIT JUSH, HIATH & TUHAT GATA & =997 U fAaer

gus-A

34 (i) =TH TN gQ FAA SAAATA AT T WH U AR, SHE # areawsd gy 9T GafE 6
AT &l AT H T@d gU ATaad T Teqq oha1 S st Sreafuores srgarsti 1 Wefiwifa sTedae
ST g aeT 9 W)

(i) smaEE & RN 9= ¥ UF & AEET I T HAT AGE gl TATHT THA @AWnT gy Sy
AT FHTE H1-3-9/2016/1/3 AT, i 10/10/2016 F¥ FHv=HT FHdiw 2 * forg FHIF 5 F AqHR
AT IEET % U GEAT U AAn F A ge-aary/ At e ST aEer |

(i) srereft ST yrAtHEwaT IedfEa A g UF ¥ oAfgE 9w F O suer fReweu/sfame twaw FfRa
FT HRAT| AFATST ATAET 9 H & TS AR T TG o Aohed/ITIHahd e & e 9% g a4t
F o Heet FEATEl i STa|

(iv) ug oher § Rt fre 95t & g9y 7 sraed g AuAt FAfOE SIgar TE qrar & ST e SuAsy
THET YaI g fAsea/arafsmaran SAard €9 | &7 FohAT ST g1 ¥ 987 9% STIfHehara &f &t
TEI L it Rl § srfers i wreq F 9= S srvelT iy 39 u=i F aiermw # fFE i T s,
ST sreereft gy ATy § fasdeT & €9 § =999 qg1 6T 34T

(v) THT 97 arfersr, SH Category/X/Open & 98 ARG AgT 81 T Ya¥ I9T S[qqA A%, Giaarasdl
% gz faefua &, T8 Rt aaf 9% = avaefi Suersy 7 g i Rufa § Fesi w1 Faw anp w7
9T 51 gl Tl

KT 2 (VT | 1 70 e s e s 0 e 2 s e s e 0 M s R B A s 2 ke B e M B e B L e

(i) smeEd 9= 9w A fAf F wara G FF R i sgary gt @ arer awfaat i EEfvd st
F forar fo=me & ® g it 9T A8t gt o

(i)  oTEATSAT T ArAAIAT, AT TF HEATSAT w1 I L@ gU AEEA-0T § A(Q Fwls A¥dT UF F Ateh
gl & faweq FAar g, a7 39 vt & g7 FH T 9= f TRAAT FTOTH-TF AqArS AT S
ATFTTF AT

(iv) Tt ot Ta ox sreeft g Saa dueis fF Y THTO-a T 1€ T | Ao TET A & 32T o
qdYeror 3R ST TeRaT g ud A ot era S @ St & wreor srereft i srenfar e oo
qFHAT & TS TS o T TTE HTaaTar H FHT TR G T

(v) STasE G Tod ST o S 67 fRafa #§ I9e7 strees o [eeq o ST a1 |

(vi) SAFATET SMAEA-9 § 9 TS FEHRIT FT TATIT F3A9 F G0 Fatera Famr/aer a7 awdt a7 9
Hatera foramT T MgRe o Y& w2 & 9@ AT S

(viiy =% 572 & Tg Tar Fodr § 5 Sas® gRT T AAAT AT AR AAaT Rt SRty R g
g U feufa § feet ot =97 o2 gem yE/EEted @Enr grr aier § g/ Feea i
ST FeAT |

(vii) TAEF G VI T Uk ¥ ATAF A vy 1 st ol § IRt streras 7= fAveq o ST aem

33@&1@?#%@%@%&%%1@
(i) are &Y FaETEE | SIS AT AT THe-T|
(i) FieETEe 991 (IUtEafa T=F 9% gEarey ud o= forfed w1 3q 1)
(i) R o TgAT T - HAGTAT g4 U, UAFTE, MTT FE, TTATAT ATTEH, ATAHIE T & AT
UF ZETART HFLAT T BIERTE AT ITEAE § § FIE TF AET1 AAATH| -3 AT T2l 2

3.4 qireAT § foReT oft W v Tererive fRATe| FAT Scientific Calculator, Mobile Phone, Bluetooth Device,
Programmable Calculator, Watch Alarms, Listening Devices, Paging Devices (Beepers), Recording Devices,
Protectors, Compasses, Scales, Digital Watch, Sun glasses and whitener, ST 2 E[UT?T: Fora %I
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3.5

()

()

3.6

3.7

e et # fesaiver eI o for Suersy giasmd RawTaR an) g 9< -

TETIRT 9TTHA, ATHTT TTE 9T % 19 %, UH-8-2/05/310.9./ua, fa=i® 08.09.2011 Ua WU & 39T

T feal/q-1/712/2020, e, &A@ 05/02/2020 & snaw v fTofeq odar § fGemmw 5 o

AT giaeT s it SeRtt -

Tg i Mot sreaf= F TaT 6T JTer(T -

1. gfearTtaa, So 50 ¥ (21 /) et qur aiee qodll ¥ feerivs adramf

2. HMEE® &7 q geq9 (F4fRew) seaataas oY udw A fRautafetes vae 1995 # afvaroa stererar
Tl T

3. UH qhATfT S s=THE ST g o Y Rty § ot ag orew § swwe g, 39 s T JHIo-uF U
FerfercaT sfererTT g =T AT g1, ST 981 951 <& o HF %7 7 21|

4.  FHEAT 31 W 92 S wirerefi forae # sewed 2 ST 39 ey 7 THior-a v et sttgert gy
3T 72T 2, ST WETHE e F W I F7 9 2

TR T ST ATt e :-

YL & Hatera et v agrae srora sioawes aaar v o & £ Serft | e gfearfaa G

TITAAT T ASTAF T ATATILH THT IAT 0l GEGT TG 6l ST | FgTah TIAT TAILFh THT STAaT I1

(gFeartera sreafaat 3q) it giegr & e stereff g a9l SEERT 97 TS| Ud 099 99 digd 7ved

FIITAT [ TLEAT TTEH i Al fadtew 7 10 Tad @ T&=qa FAT g, qlieh HUSd &< 9¥ M fofed

AHTT &I AT ST T | AT FROM T I § AR @ TgTds IURAT T g it g7 7 srvg=ff grr

FeRTETE & HATI I (MIATER Meifid oaf & AIeT AT 70 J@d dgi@® sl e 2q

AT & ST T |

(i)  <Ed ggre & e gq o -
@A HETAF UF vAT At gmr ARy, s afeAreft gy &F S W@ T i g7qa dertors srgai/

e T % T (ST AT FH M) T TH Tq< A= H gMT ANMQY | IIL0 6 (o0 IS TeAT 6 ~F=7aq
reAfOTsR ATAT TATAH IUTFE 8 7 e T hl TRAAT A% Tehegl 24T AR |

(i) ST THT g 9 -
T srereff Wi 99T g Saad FdT g af 39 METa Iiaqwe a9 i 9171 gRiT -
3 e FT Aty & v & o 60 faee
2 =< 30 fufHe Fi srafer & geaa= % forw 50 faee
2 =& T Aafe F v & o 40 e
1 = 30 fafae & srafer & weaw & fow 30 fme
(i) =R AT TR AT ST ATAT AT - AT HWF U AEIFAT HT THAT FE a9 Ayt
ERUSIENN
TAL-IF T FLA it i -

AAATE SAEEA-T FHIE A TANT FT ATGEH ATAT TAA-TF HUSH il aa€Tee www.esb.mp.gov.in ¥ qid
T qAT F Ao g T 81 saeT o ¥ gevee g RatRa awarater F sud gud R oft s
LM | Tl AT SRR, AR & 39 3 g 10T 367 S a9 7 I@e T 30T =7 g S
TG 3 ST Jasr 99 ST I % SuNd et a3g & qfC U A8l ar Sem ud R sf
THR #it A =R TN R A=A AFAEA AEed-a W w/fAw) afafda 7 @1 aftewr gwfea
T@ar gl

TET THA-TT (Test Admit Card) :-

(i) FIATER AT AFaET AEEA-TAl F TAA-T  (Test Admit Card-TAC) HUSH #T FAgHTEE
www.esb.mp.gov.in T% I AT H IUTed FT AT AW I99 AT § sfaeed, T F7 A4,
A FI¥ TF AT Feg T G0 AT TR BRI

(i) SO 9 & =TH ATT | A& & A6ad 99 § 9 T 97 % &l 989 =g 97 SedT

T T o[ fEeor 97 Feis off offhd Zrm
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(i) T F A & derw F gwer avrdt wv yaer o F Rifa v o gEew, 99 9T F S
FT e TuT gEafat (F1e a1 9ise U9 ) sifehd FeAT ZR
(iv) -9 9% | T g S0 981 Fhu S

3.8 I UM -
(i) TGS TF FT Ael ST Thd Fd 9T 1 3ih AT AT F0TeHF oA THh Toi [%6dT STTeT|
(i)  OLTET § "@ar qeAl s e (RAW Score) YR SUT A¥ATAAT GIT Al T T §&AT Ud qT9as &l

FFET Thid T fford Fa &1 qTaemT gl vaefi g sifha agr gedT it g=ar (RAW Score) TF
TafeTd RAW Score IHTH g9 9% gf "qaiie" fhar ST #ehm|

3.8 1. Ffequl W, IHT FTEA 0T UF Faat | {337 347 i -

AT LT HEA GIT AATAAT F T 9 o A9 H qadl gd il St g JEqam &ud Grerwst & waa= %
AT <Th ST 7 TEEA9T FHX AT SATaT gl

(A) e s & v Mg o ST 9@ § -

(i) o7 T AT T 2l

(i) SO H T H G 7 Ewedi § uF 7 fgw Gwed a5l gil

(i) =TS AT T TEr T 2N

(iv) T TF-97 % T o % St ua f{ear aqare § f9=ar gr e #or a4 & (- o
fAerera g i @t UF | 39 9T 7 2T an

(v) TS = GEoT AfE g2 BT ored a8t 39 I 7 g0 AT UF F Aqfw Fewer agv 2n

(viy == w2 Freon, 5 Gy s gty grr st aw=m s

(B)  T2=at quT Ut UTs § HAUTHAT Al g (qHET Wed Al F forw Feay urs A gk " Ao fFam
TSI AT AeetthT AT 3 WoF I, gt 9% S 978 Tl ATHF HAT S0

(C)  wem wo fawy faerasy |fafa gr £ T2 srqeraT, e e o 70 weai & forw a3t 7 =7 qoq o H
I FIXT SATSI T o SAATA H HISH 3 TGTT FedT gl q gf A HLeq FohU T TeAT T g AT
R IEEL

SEELW 01 :- Ffx fFET 100 Wi o w7 o= ®§ 2 woy fAveq foFu om0 8 o Fhoft |afufa i aqeiEr & g 9%
AT & aT1& qfa Tvfl 98 F=AT # 90 3T ATH FIAT g, AT IHh e ! 0T FHHATHA R,
90 x 100
———— = 9183
(100-2)
SEELO 02 :- Ffx fFET 150 Wi o w7 o= § 2 woy fAveq o Araq 8 i Foft |afafa i SqeiEr & g %
TATHT % a8 Afa A¥AT 148 TI7 & 140 F WTH FAT g, ql I il Hl [T HHATLAR

2

140 x 150
———— = 14189
(150-2)
=ML 03 :- Ttz FFET 200 woai & o7 9 H 2wy Avwq B Srq § i ot Aifd A ST & e 9%
AT & a8 AT srvxdT 198 woai § 190 i WIH FAT &, qf SH% & Al TuET [FHEar

g

190 x 200
———— = 19191
(200-2)
e - ot ToET F AT F A FH % i AT
(Sﬂi’QT %F. HU=1/5-9-1/48/5279/2016 I0TeT fa=is 29.08.2016 EREIES|
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3-8 9. & # qrET TR XA IS -

WA FHATLY FI9 HUSH, AT & A9 7. 20ge1/29/16/2021/5-1/1040/2025, f=iF 13/02/2025 +
ATHT WA G AT AT qTEreATy, e qLreT 7 s U F tesh foreet § B srar g, 39
TEEATSH § TLAT TR0 T8 ersd gt & 3 o6 sty 2 e aierar Fatfha fr g -

o THT TLeT ST AT U 9207 § 4T U & srfer qrferai § fram Strar 8 srerar va qa/arsawy e
U & AT [T o T97-T7 I Tl slaa® 91 gid 8l

. ﬁ'&ﬁ ‘T&&‘ITQ EREIRE RIS ERRAS ¥ S % Police Constable Recruitment Test & wora =71 & %Wﬁﬁ
FIRT Torfera o<rer &7 ST U Fatea o nT gier Sitds TrequT/omiiiie qe0ar TLreqv &7 Arrei har
STaT 2

SYLEFT AT TR 00 TOeATell § G0 IR0H @ 6T ST g #ed & ofeer &, 11-80/2013/08/41-
2/625/2025, &t 24/01/2025 & wfeq afafd gRT &t T sqeET dqae Normalised Equi-Percentile
(NEP) scaling technique T& 9+ T=T & qeaT TR0 qame fohar ST -

(@) U 9T (Single-stage) TEreAT B T T | wteT wform aAe Rt ST -

_ No.of candidates in shift (j) having proportionate scores =

Xy
i = Nj x100

e  shifts be denoted as S4, S,, .... S¢.

e number of candidates appearing in each shift be denoted by N;, N,, ... N¢

. X;; be the actual/proportionate marks of candidate (i) in shift (j), where, i can vary from 1 to N; and j can
vary from 1 to K.

. P; be the percentile score of candidateX;, where, i can vary from 1 to N;and j can vary from 1 to K.

U F ATEF Tl § SArTorg qererslt a1 U qiet § uw 7 qfew faww gq Percentile score # UHSTE FT aAT
gRm/aRE o aemaT ST A

(b) =g =i (Multi-stage) wteaT gq e oo & Tt afoms e 3T ST -

A.1 In cases where MP-ESB conducts examinations in 2 phases/stages, where the first is through the
competitive examination followed by a Physical or Personal Interview/Examination, it is not appropriate to
add the proportionate score or the percentile score of the first phase with the scores received in the
second phase/ stage. In this scenario, MP-ESB will adopt the following methodology.

A.2 Step 1: Compute the percentile score Pyof the proportionate score obtained by the candidates as described
at (a) above.

A.3 Step 2: Compute the equivalent z-value for the percentile score using the Standard Normal Distribution
P.
ZU=ROUND(NORMSINV(—“— - 0.005),6)
100
where,

. Z;j=Z -value score of ith candidate & jth shift

A.4 Step 3: Compute the corresponding T-score value for each candidate using the following formula:
T;;=AM + ASD X {fE.'E-}-)

where, T;;=T-score of ith candidate & jth shift where,

AM = Assumed Mean = (Maximum Marks of the paper)/2
ASD = Assumed Standard Deviation = (Maximum Marks)/10

[ —————————————————————————————————————————————————————————————————
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A5

Step 4: Compute the Final Score Obtained for each candidate by adding the T-score ({T;;} with the score

obtained in the Physical/Personal test and the Final Score so obtained may be used for preparing the
Merit List and inter-se position.

For tie-breaking situations, at the first level, will be based on the proportionate marks obtained by the
candidate in the examination, followed by the existing practise of MP-ESB.

The proportionate score, percentile score, Z-value & T-score will be computed by rounding off to six places
of decimal for single stage & multistage examination. The qualifying marks for any category (UR, SC/ST/OBC,
PwD etc) willl be based on Proportionate Scores obtained by candidate.

YT AT F ATATE Teh T TF Gga<ui i qeArsti § arer aRomH/A e foee aam & s
3.9  W&T U % VLAl & dgae H AVATAGT :-

(i)

(ii)

oo § T g Y gl wei/sT F H@ed § Fad qirerdT g vt syt =9 g "ved
FT AFATEE IT AAATEA TaTIT oish & qreq| & I A A7 Tt g | o AIeAre g 9997 e
ae aF &f AAaTeT gt o ST Feil | SEh ST o HewT gr Sirasit | srereff g foreft ofF
T T T FT AT ST T ST TRl | Teh I AT &1 g1 9T 39 T97 0 forag-faerasm g fBega
] | TA FT [0 o SRt o I GeAl 9 UF qIE AT &9 g 6 I I AT &S
T T ATTITRAT Tl gRIT | T Te/Iqe I AT AHATAET TG Fe g e AT gy iy &9
150/- (T Y THTE) + AT ATS/H oF TR | HUSH I YT WA STEATAET I Fie &= 7t f&Far
STTeRTT

farg #ATF 3.8 o ATHA AvSA FT g fAuw Fawsi & afqfd gy e o § g vt &
TTA-ATT T | 9T sreqraeal o = 3uareq sifqw “fiy” (sifaw 397) dam $iv st |

(iii) oW I F Hay § Aw @R (it atar) g oEr w@ o st gem

3.10 3171"%?[ qra ;Unfair means, UFMg :-

e FIRT HATAT &l AT ATAT AAATET GLrEAT § LU TH. /LRI THOIN 9¢ FAATEl 3]

ATET ATt MamTaet Metfa i ST 8-

(&)

1.

11

12

AT ATYA ;Unfair means)/T.T%.UH. ;JUFMs ¥ 3T=a3d aTH 9Tl TN o Ta9 § -
AT T TAT FeT T AT ‘ﬁﬂ', ool SINE ¢|’Em, EETS ‘FﬁtRough Papers/Loose Paper Slip
AT Al UF ST TAFSI STRLI of STAT qUia: STaarerd g |

AT % I =T, ST, FETGET HLAT, ST FLAT a7 Gt & Gt off sy &1 9890
FIATI

gfaefara arft arr S o Tt g I G | SR AT 7 IH TGG A FLAT ATAT STANT FLA
I JUHTH THIUT ST T |
T T | Fa T8 e Tasti/TIAN 9T EATAT Hiled T HAT FHLAT |
AT TR o el hl AAGAT/SATAT FLAT AT I (AQLTT T ITAT T HLAT |
TETH SATHL o HRATTATT ST TEqTAST ATTH Al HLAT AT ATTH FHided F AT HAT |
TEYeAT FTF H AT FHATHAATARTRAT T T FIATY EFRTAT AT AT e T |
T e H AIATS AT AT TAFLTHE STHLIT T ITANT FLAT |
UH JURUH TH0 S8 sreqeff o 9T 377 SAhAT &l |lereal T&he gl gl
SULIFT o ATAad el T v UAT Hl5 HIAQ HATHATTY THRAT STHAT TUTSAT TSI TLAT a0l g[i=rar
RERIEEEIR LRIl
- TLIAT TR ST 9 & 0F HUSA GIXT foh T STeT faecraor § sramHr=aar aieterd gl gu v satad
Tt F Ay I UF. uw./ATAE Frdaret B S g Aved w&das gl

- T IULTae TAT ey =TT # wifendhig ST F e u¥ st i It iy Ty afietea

B T v efT T I, UHUH, AT H AT T IAT Tetoiar Feea 6 St
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JUETH THOT | 1€ g7 FHeiid yo=-3 # fafeaa sSaaey &t #wear afvar ge 5 gus foers &
T AT /ATET Aiga Hierars BT S | I9Ea | | T oft For F srgme w7 syt Geswera/atatataat §
et T sraeTters Sferear gie qiora STteet &St st STrey |

() TEEILUTIT (IMPERSONATION) % STecRid ST+ a1l a0l & Hael o

1. 9O T 9T TRET s =R | 9T e n/ader ® onfee g #T YA FAT, g FT TR
(IMPERSONATION) T S0 H STIRIT| TEETET0T &1 Fcd AT o AT I 8 | UH H J9fT & Owg
TURTH THUT TS T g TLIEAT HegTedel T THRATSSAT | T FHLAT ST | UH Sqere & oIy siaash
TF 38 T I AT H TS ATl STk o [A%g d4THF RAdTal il STTer |

2 T g S gEaTESit F T /AT F AT IS aEd 7 IHF aedTasT Heil AT "I 9T
ST &, T T T 3o oTeaedT it st tiar Meed wed gu qiord a1 | RIS 357 FedT T AU &l FTad
FLTAT ST |

HUSH T 36 THIY 6 GHET THLOI &l d1€ Tq¥ 92 Tod Z,TH,TH, T FIT T&0 39, HIaAgan
FEHATE! Fd g4 AVITAIT HT srsgfarar/adrar afoms Fweq o s asar g |

3.11 e TR T TR -

(i)  oEAr TR JNT g F 99 G i dadTse 9T qLrET TROTH F "rI-a7e e et 3@y
(subject wise model answers) ST T FEGT F o/ I T

(i)  RIwgfEaesT F st § Ioatad sl F e 9% qved gy aeg &gy £ graivy gEr a7 i
ST
(i)  wEtea foranT # sreran/AEer I gErET TR HETTRe FHATRT 999 qUS, AITA 6l Ja9Tse

www.esb.mp.gov.in T 3T AT SITAT |

(iv) TErsmT/farsamTT 6T At ST ATeft STevT G=1 AUS i dadrse 9T HT T&iea i SR
(v)  orfea® Foir AT ST A0 {7 AUSH Hf qa€Tee 9¢ AIATE dhl JT0T |

3.12 udeT afony -

(i) TEAT F FAT TN F TEOS B A77 AFATAAT FHT TIROMH HISH il Ja€Ts€ www.esbh.mp.gov.in
97 e BT ST

(i) TETATT AFAT JaETEe § SPAAE FT TRUTH I FT GFd gl ST F AT TR0 &1 00 T80
ERIESIEU

3.13 W FHATL TIT AUS, WIATT T F1A e TOmsh FT 9919 U SHHT IIOTH Sq A7 07
T -
(i) Ter g=tea | "qafaa gdt fifara o @ Ryt g [ a9 o sy sfasw quea w1
LR
(i) WU oA AT TLAT HATA Farelt HAH/SATSAT AT HeOiAd wIA FT SATRE e T@dr g ud
quee g fohaT T g off TET Helree agaRty g

(iii) fremT g wer B o i Ryafe § wues ohem oo 3ot F gy #r '6ia #7 oo
qEeT TR =T F |

(iv) Sifam =7 & oeT IR AU g TETq TET | Hargd SAHed #Ued gl ST e
. 7USA/2/797./11-38/2006/08/6473/2016 {2« 19.10.16 ¥ Ieatad fAaw AL T8 FX o
ST
3.14 =% AT - TeT d=ra et Fagi/atras & At gai G off fBee &t Raf o senfawr
(Jurisdiction) FETIRT F IF ~ATATAT F HAd TgaT |
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ALY FATR IIT Hedl, Hidrel Health Paramedical Staff Recruitment Test - 2025 Page 24


https://www.skscholar.com

qus-q
3.15 AT AMQASH-IT F ITT 9 Fy ST9 91t g&qrasit &1 &3 -

AAATEA SATAGH-T 6 T ATAGH HI HHIET TATAELTTF TEATAS AAATT T F Thef FIRL FAT
FLA BT T A9TT H ATead I TAHT A1 2T -

(i)  sTerefl 7 FALT FIET, FEATAT T T3 I geaferdy |

(i)  TaEE FT TERIATT F THIT G ASA/ITHAT ATAT TTLGAT il SHAT|

(iii) ST SITf/sEea SesTTia/eeT gt av/2 e, ue. SIvtiat & STia/Avft ST g Ta9
FTArRTEr ZTET ST SITfa/Aofy ST =)

(iv) Te=air srearfarat sy gee srfersrmey grer STy fReairaT J9rr 9=

(v)  srfafer forerht =7 e erfareprs g S ST 9=

(vi)  STITHERAT F ATLTT I S Farefl TH0T 957 (TAT UA.HTHY. THT O T 31+7)|

(vii) STMaEA-95 H sfas® &l (AT geaterd § fAefofaa e (@) forg &3 quee s afhae
g -
"& ST HAT/HAT § A FIRT e # & T g St QUi e g1 afE A% g &
ST Rl T T 9% ST AT ITAT ATIEE T STAARATS h STHETE QA IISHF gl TS, ST g, ar
A IRfEaT T8 & ST 9t 1"

3.16  SAFATEA @ T & AT HIEl Td FEATeAy HAd weed daefl fHaen-

(i)  STHATSA 3T 95 % A1 AqAfT T FA< HIEl, gEqTAT Ud w9 it geqrerdt &1 Feifa s/
HTHE H Thd HTRT Gy HeAT g7 | REd ®ier S9 A6 § 97 gearee |+ & 9T § ghi
FIERITE =g UrET Ud TSATT (background) TG T AT

(i) WeTES (PoIaroid)mWTﬁ'@"W |

(i)  STErdT FT REWTE AT F GaT gol T ATeul Sae srveff F Tt w7 e fRm )

(iv) SIUH AIIEE & FBEWTE Gd Al 1% ST 9¥ daad 95 Heed har smm)

(v) TRIEWTE EEd AT it [ty & A A4 F A WEAT 981 gM1 AT T47 BERTE I REl
fE=a &t f3dF 9 see® & 91H F1 oI5 Iodd g1 ATgd| T9T G99 J¥dT gT sdad a7
H ST HIET ITET H/FANT O § AT AT g AT THAT gred § a97 gt ol § uteafa a5 wrr
g

(vi) IfE 9= F T FemT ITANT § ATAT SAGT g, AT FLHT AT BIENTE HETaT AT N Fe
FIH % AT TEAT gl BIENITE T Fgl [o6dT ST

(vii) SHFATST ST 957 o G Herd TFAT AT FIET g1 TS/ TR § ITIRT § 17 SR
;. SAAATEA AT T & ATT AT BIEWTE &l FH F FF 5 TAAT G @1 STET gl

(viii) AFATET AT T H gEareA? [Meiia g 9% wiEr & d quia: 9t &9 5T S gl g
EATAT, SUSHT F hdled TAL § GEATAT STAAT Uk F AT geared? {1 qgl gl

(ix)  TATERT srorar ese wIE-gware — geaiertd gie I¥ Arerad-a= ST o ST |

(x) AT aad 95 & §79 QU TU e & G919 gl geared? T4eT g, HSHo /= ua
TALT F FHT AT g

3.17 TR AT ReF ¥ ATeaw ¥ emaeT w W oy Ay -

TH.AT. AT F ATaFa e & ATead | AT AAAred Areed-u 9 ST gaar g, e o =3
TS THET SAHTAT F Bl Ti2d AT R ST g -

(i)  UTEA U FET IS FU T AEEA-TT F YTET &I [HIHT F A&7 I=q & F TTAT A1 |

(i) TFTT=haTeE saes T HIaT, ZEATeY o GEqiod i &l ATSAl &l Thel FT AT SAad-T7 *
T TATEATT HAT FHT

(i)  HTH I F IUCT AEEH BH H L T GHET ATAHIAT TATTIS TEhe TEI-Ag! TR 927
BET GEATHT FT 74T & FAehe s w1 9ea ek F A aq qgaid & qa7 9568 T
NURIERERIE I e Al oy

(iv) erveff o freft ofF wore Y =[fe o & o smeaee ax wvee g o= a@t o s |
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(v) AT ShRET 9T g OY RS g P gedieee Adad-a7 98 THIE dad & IqAe
FIERM, S| e F7 AAATT SAEET -0 § 93 T2 THET AR 6 q1 Ted e qIar i
ST ITAsd TeiiT, T8 T2 o ITH AT TET SATHT g, qTih ATFATSA Aread-T3 93 | 7fg
Tl AT TATT gt § T S9 A\ A1 & T qoF 65 I Iedtgq genge [ream & I
TR oo T SFTaT F2 S FRAT/F<aTaT ST g

3.18 AFATSA MASH WA+ day ¥ A :

(i)  smered 9=, aed STHT & &7 sifaw At af 12.00 a9 a% AqareT 9% A7 96d g1 sas®
T A S AT e 9 § o7 vd 5 &1 fFawor “Higt & qream &y grm Sae gty
T AEeTAFRATIATE T U Rrel T A@9Tah TR T 6T ST Tl

(i) STIEE FT AEIT 9 F IO F QR g auT 06w F a6T T} B T qer wier 9ga
T &7 fEer 9uT i qHE ' sifda BT ST gem 3 e o # smaed 1 T fiee
SR

(i) SAATEA AEEA-IT H AL T ATAT THET FATAHRIAT T LEAT TF T AAT FT 2T ST
ATEH T N

(iv) SITeE® ZIET AT SEad 9 § A&AT0F Sgal & AqET Aedl L@ ATl 3 AT T HAH JAT
T TTHH, TONF Aied SAaad T § A7 A7 AW gl

(v) SFATEA Saed 9F ¥ Tach &1 JUAT AT FIe Hi /A4 VID Hardq: sifra @& st &7
T T@T § | 9% STanT 9
1. 9T & % @ O SEF 9¥ ASATITT T FIAECE FATIH RAT STeT |

2. =TI ASITAAT FT Biometric Data HaTAT AT &1 29T e HET § ITASH FHIAT ST
ffesr T TT T Biometric TTATIH ¥ad & &I¥ 9T &1 fohAT SITeRTT |

(vi) TEETE O F Wi W AUS G ATSHTT TgAT T FT AL T@T 147 |
3.19 ST - T I SqFEAT -

(i) SAAATET AATA-TT TH.YT.HATEA I Aq9Tse www.mponline.gov.in 3 ATEIH F W ST T gl

(i) =O% AARRE @7 F @@ F i ST Sedted daareed ¥ e (FE A FS/Amey/aer )
FIE/Hee FE (FIE AT AS/ATEET FE) AT 4 ST F A1eqq F Fela a0&m ok H qaar
FL AAATE ATAEA-T WL ST THAT 2

(iii) Wﬁﬁﬂﬁﬁéﬂﬂw%ﬁ?ﬁqﬁ%@a‘wﬁrﬁmﬁ%qﬁmaﬁéﬂﬁ@ﬂm

(iv) Qﬁwaﬁmgﬂf@%%swm ATATEA aqudWEﬁ@ﬁwﬁWWT@ GLER
SO IoATEd AAH-T5 FHIE F ITAN FT HSA il JaqT5E F HIEAT F THo-97 919 & o
GED

3.20 SHFATET MMATH-IT WL g & faheq § -
(31) TeAE Fh FIT (FATER)
(F) =T F TR g

(i)  wraew FaETEe www.mponline.gov.in F HTEIH # W IS 9 3qs [Citizen Services| (T
F4TT) % et [Application Bk #T [ESB [ # qdtert % = wai &Y qfet 2q e sraed
T A et Maer/Instructions TAT 74T MEW/Examination Rules 3uerser gl

(i) e wa [Fawl &1 Feaid FFIT FIT F TATq ATATST  AIaT T 939 3G
g2 F FaF w1

(ili) AAATEA MEATA-T § ATEr T AHET TEKILAT I Tgl-dai ALAT AAard g qar Gf of
STRRT *® R T2 # Rafa § Aiqarea sreea-a=r ST 981 FFar ST asm

(iv) SHFATER SMAET-T5 % AT FIEl, FEATeAT U gediord it a7 ATeAr il UH THT q97¢ F3 &g Link
F HTLAH | YIS qiod FT ITH TATEATT AT hil I AT, FIET TAT ZEATAT FT I Thel T
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jpg ®THe H F FFET ¥ T Fw T TH Fed & ATLAH | °a (hU TU U AT AAATEH
AAEA-I F g1 H7 (Attach) FL|

(v) TS SaE-u= FT [Submif ¥ F qF I TEw gAfia w3 F smaaa-ry § 9l 78 Sy
et g AT il Ate TRl sy i FrE Tt g ar 9 3 FwA F TETq of (Submil FeT FT
START T AAGH-T I STHT il

(vi) SMEET T ST 2 9T SATASA-0 FEIE AT ST q9T 91eeT 4  aT 2q proceed to
Fed T ITANT THFT ST g0, e siasta a1 fasen Iuersy g -

(3) FReRfe FE GRIEIED!
() Sewre AT
3.21 wReRfee F1° ¥ wreaw T T0aT Lo FT TIAT:-

(i)  ATAEH-I5 AL IULT T o HT A Far ff 5% % wiee w1 & ATeqq | a7 S1 wavar
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TLATT - 4

RIS ER]
(1) 9<€ - Physiotherapists

Human Anatomy
A. General Anatomy:

1) Introduction to Anatomy, terms and terminology

2) Regions of Body, cavities and Systems outline.

3) Surface anatomy — Musculo-skeletal and cardiopulmonary

4) Cell Structure and function of cell organelles (Brief outline only).

5) Connective tissue & its modification, tendons, membranes, Special connective tissue.

6) Bone structure, blood supply, growth, ossification, and classification.

7) Muscle classification, structure and functional aspect.

8) Nerve — structure, classification, microscopy with examples.

9) Neurons, classification with examples. Simple reflex arc.

10) Parts of a typical spinal curve/Dermatome

11) Joints — classification, structures of joints, movements, range, limiting factors, stability, blood supply, nerve supply,
dislocations and applied anatomy.

12) Circulatory system — major arteries and veins of the body, structure of blood vessels

13) Lymphoid system — circulation + function, lymphoid organs- and their structure & functions.

B. Upper extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

C. Lower Extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

D. Spine:
1) Back muscles - Superficial layer, Deep muscles of back, their origin, insertion, action and nerve supply. 2) Vertebral
column — Structure & Development, Structure & Joints of vertebra
3) Radiographic identification of bone and joints

E. Thorax:
1) Thoracic cage
2) Pleural cavities & pleura
3) Lungs and respiratory tree
4) Heart and great vessels
5) Diaphragm

F. Head and neck:
1) Cranium
2) Facial Muscles
3) Structure of eyeball in brief and extra ocular muscles, visual pathway
4) Ear and auditory pathway
5) Triangles of Neck, boundaries and contents
6) Tongue — parts ,extrinsic and intrinsic muscles, motor and sensory nerves, gustatory pathway
7) Pharynx
8) Larynx
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G. CNS:
1) Central nervous system — disposition, parts and functions
2) Cerebrum
3) Cerebellum
4) Midbrain & brain stem
5) Blood supply of brain & its applied anatomy 6) Spinal cord- anatomy, blood supply, nerve pathways
7) Pyramidal, extra pyramidal system
8) Thalamus, hypothalamus
9) Ventricles of brain, CSF circulation
10) Development of nervous system & defects (Brief Description)
11) Cranial nerves — special emphasis on V, VII, X, XI, Xl (course, distribution and palsies)
12) Sympathetic nervous system, its parts and components (Brief Description)
13) Parasympathetic nervous system (Brief Description).

H. Endocrine - system — Pituitary, Thyroid, parathyroid (Brief Description)
I. Embryology in brief of neuromuscular tissue

J. Abdomen (Brief descriptions only):

a. Boundaries , Muscles of abdominal wall
b. Division of Abdominal cavity
i. Pouch of Douglus
ii. Morrisons pouch
K. Pelvis
1) Pelvic floor, innervations
2) Bony Pelvis
L. Digestive system (Liver & pancreas, Alimentary canal)

M. Urinary system — Kidney, Ureter, bladder, urethra
N. Genital system — Male and Female

Kinesiology

=

. Basic Concepts

. Muscular system

.Joints

. Machinery Musculoskeletal system

. Principles of Motion

. Principles of force and work

. Basics of the development of motor skill
. Principles of stability

. Postural principles

O oONOOTULLD WN

HUMAN PHYSIOLOGY

1. GENERAL PHYSIOLOGY
1) Structure of cell membrane
2) Transport across cell membrane
3) Functional morphology of the cell
4) Intercellular communication
5) Homeostasis
2. CARDIOVASCULAR SYSTEM
1) General introduction of cardiovascular systems.
2) Structure and properties of Cardiac muscle.
3) Dynamics of blood & lymph flow
4) Anatomical, biophysical consideration of arterial, arteriolar & capillary venous level, Lymphatic circulation
5) Cardiac cycle and Heart sounds,Mechanical events of Cardiac cycle, Cardiac output, its regulation.
6) Origin and spread of cardiac excitation
7) Basic idea of Electrocardiogram and Interpretation of normal Electrocardiogram.
8) Cardiac output and cardiac failure.
9) Venous return,
10) Heart rate and its regulation.
11) Structure and organization of vascular tree.
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12) Arterial blood pressure and pathophysiology of Hypertension.

13) Characteristic of Coronary circulation and pathophysiology of Coronary artery disease
14) Capillary circulation and physiological basis of Edema.

15) Local & systemic regulatory mechanisms of CVS, humeral & neural

16) Patho-physiology of Shock.

17) Cerebral, coronary, splanchnic, skin, Placental & Fetal circulation

3. RESPIRATORY SYSTEM
1) Functional anatomy of Respiratory System, Physiological anatomy of lungs, mechanics of respiration
2) Mechanics of breathing: Mechanism of inspiration and Expiration, intra-pleural and intra-alveolar pressures,
Compliance, Surfactant, Air-way resistance and work of breathing
3) Pulmonary circulation, Respiratory membrane and Gas exchange in lungs
4) Composition of gases and Partial pressures.
5) Oxygen and Carbon-dioxide transport.
6) Other function of respiratory system
7) Lung Volumes, Capacities and Lung function tests.
8) Neural and Chemical control of breathing.
9) Regulation of respiratory activity, non-chemical influences on respiratory activity
10) Physio-clinical aspects of Dyspnoea, Apnoea, Asphyxia, Hypoxia, Cyanosis, Breath holding, high and Low atmospheric
pressures.

4. CARDIO RESPIRATORY ADJUSTMENTS IN HEALTH & DISEASE
1) Exercise, high altitude, deep sea diving
2) Hypoxia, hypercapnia, hypocapnia, oxygen treatment
3) Asthma, emphysema, artificial respiration

5. BLOOD
1) W.B.C,, R.B.C., Platelets formation & functions
2) Plasma, Blood Groups
3) Haemostasis, Immunity

6. RENAL SYSTEM
1) Functions of Kidney , Formation of Urine , Glomerular filtration rate, clearance, Tubular function
2) Water excretion, concentration of urine-regulation of Na, Cl, K excretion
3) Physiology of urinary bladder, Micturition- Neurogenic bladder.

7. DIGESTIVE SYSTEM.
1) Digestion & absorption of nutrients
2) Gastrointestinal secretions & their regulation
3) Functions of
(a) Saliva,
(b) Gastric juice,
(c) Pancreatic juice
(d) Succus entericus,
(e) Bile.
4) Movements of G.I.T.
5) Functions of Liver & Exocrine Pancreas

8. NERVE - MUSCLE AND SYNAPTIC & JUNCTION TRANSMISSION
1) Nerve — General Concept
2) Nerve cell — structure
3) Genesis of resting membrane potential & Action potential
4) Their ionic basis, All or None phenomenon
5) lonic basis of nerve conduction
6) Classification & types of nerve fibre
7) Mixed nerves & compound action potential
8) Concept of nerve injury & Wallerian degeneration
9) Muscle properties and functions
10) Electric & Mechanical responses & their basis
11) Concept of isometric & isotonic muscle contraction
12) Electrical events in postsynaptic neurons
13) Inhibition & facilitation at synapses
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15) Principal neurotransmitter system
16) Neuromuscular junction, structure & events occurring during excitation

9. NERVOUS SYSTEM (descriptive)
1) Organization of Nervous system.
2) Neuron and Neuralgia
3) Synapse: Properties and Synaptic transmission.
4) Reflex arc, its components, properties, type and neurological impairments.
5) General sensations and their properties.
6) Ascending tracts of the Spinal cord and effects of their lesions.
7) Pain and physiological Analgesia.
8) Motor neurons, Descending tracts and their applied aspects.
9) Regulation of Muscle Tone by Spinal and Supra-spinal mechanism.
10) Function of Brain -stem, Cerebellum, Basal Ganglia andMotor cortex.
11) Control of Voluntary movement
12) Regulation of posture and equilibrium, vestibular apparatus.
13) Broad functions of Thalamus, Hypothalamus, Major lobes of Cerebral cortex and Ascending Reticular
14) Activation System
15) Limbic System
16) Learning, memory, speech and conditional reflexes.
a. Reflexes, monosynaptic, polysynaptic, withdrawal reflex
b. Properties of reflexes
c. Sense organ, receptors, electrical & chemical events in receptors
d. lonic basis of excitation
e. Sensory pathways for touch, temperature, pain, proprioception, others
f. Control of tone & posture: Integration at spinal, brain stem, cerebellar, basal ganglion levels, along with their
functions & clinical aspects
g. Autonomic nervous system & Hypothalamus
i. Functioning of Autonomic Nervous System with special reference to micturition, defecation and labour ii.
Higher neural regulation of ANS.

10. HIGHER FUNCTIONS OF NERVOUS SYSTEM
a. Learning & memory, neocortex,
b. Limbic functions, sexual behaviour, fear & range, motivation

11. SPECIAL SENSES
1.Functional anatomy of the Eye
2.0ptics of Vision
3.Retinal Function
4.Visual Pathways
5.Mechanism of Hearing.
6.Sensation of Taste and Smell.

12. ENDOCRINE

1. Role of Hypothalamus as an endocrine gland.

2. Functions and hypo & hyper secretion of hormones of
a. Pituitary
b. Thyroid
c. Parathyroid
d. Adrenal
e. Endocrine part of pancreas.

13. REPRODUCTIVE SYSTEM
a) Male & female reproductive system
b) Spermatogenesis, Functions of Testosterone.
c) Ovarian and Menstrual Cycle and their hormonal control.
d) Hormones of Ovary and their functions.
e) Physiological basis of Fertilization, Implantation, Pregnancy, Parturition and Lactation.
f) Contraception.

14. EXERCISE PHYSIOLOGY
1.Effects of acute & chronic exercises

w. £ |
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3.Effects of Exercises on muscle strength, power, endurance, B.M.R., R.Q.- hormonal & metabolic effectsrespiratory &
cardiac conditioning.

4.Aging.

5.Training, fatigue & recovery.

6.Fitness- related to age, gender, & body type.

15. SKIN AND BODY TEMPERATURE REGULATION
1. Functional anatomy of the Skin and its function
2. Different mechanisms involved in body temperature regulation.
3. Physiological basis of Pyrexia and Hypothermia

FUNDAMENTALS OF PHYSICS, BIOMECHANICS & EXERCISE THERAPY

Course Contents:
All topics are for a brief description only
1. Mechanics - Definition of mechanics and Biomechanics
2. Force - Definition, diagrammatic representation, classification of forces, concurrent, coplanar and co-linear forces,
composition and resolution of forces, angle of pulls of muscle
3. Momentum - principles, and practical application
4. Friction
5. Gravity - Definition, line of gravity, Centre of gravity
6. Equilibrium - Supporting base, types, and equilibrium in static and dynamic state
7. Levers - Definition, function, classification and application of levers in physiotherapy & order of levers with example of
lever in human body
8. Pulleys - system of pulleys, types and application
9. Elasticity - Definition, stress, strain, HOOKE'S Law
10. Springs - properties of springs, springs in series and parallel, elastic materials in use
11. Aims and scope of various biomechanical modalities — shoulder wheel, shoulder ladder, shoulder pulleys, pronator-
supinator instrument, static cycle, rowing machine, ankle exerciser, balancing board, springs, weights
12. Normal Posture - definition & description, static and dynamic, alignments of various joints, centre of gravity, planes &
muscular moments, and Analysis of posture
13. Movements - Anatomical definition and description, Movements and exercise as therapeutic modality and their
effects, Physiological reaction of exercise
14. Traction - Rationale, Technique, indications & contra-indications
15. Normal Gait - definition & description, alignments, centre of gravity during gait cycle, planes & muscle acting
mechanisms, pattern, characteristics Normal gait cycle, time & distance parameters, & determinants of Gait
16. Starting positions - Description and muscle work, Importance of fundamental and derived types, Effects and uses of
individual positions
17. Soft tissue manipulation - History, definition, types and their rationale, general effects, local effects of individual
manipulation (physiological effects) and uses, contra-indications and techniques of application

FUNDAMENTALS OF MEDICAL ELECTRONICS & PRINCIPLES OF BIOELECTRICAL MODALITIES

Course Contents: N.B.- All sections carry equal weightage. All topics are for a brief description only.

Section — A: FUNDAMENTALS OF MEDICAL ELECTRONICS & MAGNETISM
1. DC Currents -Modern concept of electricity: fundamental electric charges (proton and electron), bound and free
electrons, free electrons and current, static electric charge, charging of an object, potential and capacitance, potential
difference and EMF
2. A. C. currents: Sinusoidal wave from, frequency, wavelength, Amplitude and phase of a sine wave, Average & RMS
value of a sine wave
3. Quantity of electricity, magnitude of current, conductors and insulators, resistance of conductor and Ohm’s law,
resistances in series and parallel
4. Capacitors: Electric field around a capacitor, charging and discharging of capacitor, types of capacitor with application
of each in Physiotherapy department
5. Rheostat: series and shunt Rheostat with application of each in the Physiotherapy department
6. Effects of electric Current: Thermal effect, chemical effect (ionization) and magnetic effect. Electric shock, Earth shock,
causes and its prevention
7. Magnetism: Magnetic - non-magnetic substances and their properties, properties of magnet, molecular theory, poles
of magnet and its properties, magnetic lines of force and their properties, Electromagnetism, magnetic effects of electric
current, Electromagnetic induction, Lenz’s law, Inductor and Inductance, types of inductor, reactance and impedance.

Section — B: Electronic Devices
1. Thermionic Valves: Thermionic emission, Diode and Triode valves and their characteristics, Construction and

coions oscone
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2. Semiconductor Devices: Intrinsic and extrinsic semiconductors, advantages of diode and transistors devices. Basing of
Diode and their characteristics, Light Emitting Diodes, integrated circuits, Advantage of semiconductor devices over
thermionic valve

3. Electronic Circuits: Rectifiers, Wheat stone bridge & smoothing circuits,Oscillators and its types.

4. A.C. AND D.C. meters: Functions and applications of Ammeter and volt meters, Ohmmeters,

5. Introduction to Therapeutic Energies — Thermal, Mechanical, Electrical, Electromagnetic and magnetic - Definition,
description, Electromagnetic spectrum, physiological effects, pathological effects and dangers

Section — C: Bioelectrical Modalities
6. Medical Instrumentation For Physical Therapy: Brief description of generation, circuit diagrams and testing
7. Low frequency currents, Direct currents
8. Medium frequency currents
9. Short wave Diathermy-continuous and pulsed
10. Microwave Diathermy
11. Ultrasound
12. Actino-therapy — Infrared- Types of generators , UVR-generators , types, dosimetery and LASER- Productions &
instrumentation, classification and physiological effects.

PSYCHOLOGY & SOCIOLOGY
SECTION:A- PSYCHOLOGY Course Contents:-
1. What is psychology? Fields of application of psychology, influence of heredity and environment on the individual
2. Learning — theories & principles learning
3. Memory, Forgetting, theories of memory and forgetting, thinking & methods to improve memory
4. Thinking — process, problem solving, decision making and creative thinking
5. Motivation - theories and types of Motivation
6. Emotions - theories of Emotions and stress
7. Attitudes — theories, attitudes and behavior, factors in attitude change
8. Intelligence - theories of intelligence
9. Personality, theories of personality, factors influencing personality
10. Development and growth of behavior in infancy and childhood, adolescence, adulthood and old age
11. Behavior - normal and abnormal
12. Counseling - Definition, Aims and principles
13. Psychotherapy — brief introduction to paradigms in psychopathology and therapy
14. Psychological need of children and geriatric patients 15. Communication — effective and faulty
16. Emotional and behavioral disorders of childhood and adolescence- (in brief) a) Disorders of under and over controlled
behavior b) Eating disorders
17. Mental deficiency
a) Mental retardation,
b) Learning disabilities
c) Autistic behavior
18. Anxiety Disorders -
a) Phobias, panic disorder,
b) Generalized Anxiety disorder,
c) Obsessive Compulsive Disorder,
d) Post —traumatic Stress Disorder
19. Somatoform and Dissociate Disorders -
a) Conversion Disorder,
b) Somatization Disorder,
c) Dissociate Amnesia & Dissociate Fugue
20. Personality Disorder
21. Patho-physiological Disorders — stress and health
22. Severe psychological disorders — Mood disorders, psychosis

SECTION:B- SOCIOLOGY Course Contents:-
A-Introduction
1. Meaning-Definition and scope of Sociology
2. Its relation with Anthropology, Psychology, Social Psychology and ethics.
3. Methods of Sociology-case study, Social Survey, Questionnaire, interview and opinion poll methods.
4. Importance of its study with special reference to health care professionals.

B-Social Factors in Health and Disease:
1. The meaning of Social Factors.
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C-Socialization:
1. Meaning and nature of Socialization.
2. Primary, Secondary, and Anticipatory Socialization.
3. Agencies of Socialization.

D. Social Groups:
1. Concepts of social groups.
2. Influence of formal and informal groups on health and sickness.
3. The roll of primary groups and secondary groups in the hospital and rehabilitation settings.

E- Family:
1. The family - Meaning and definition, Functions
2. Changing family Patterns
3. Influence of family on the individual health, family, and nutrition.
4. The effects of sickness on family and psychosomatic disease and their importance to Physiotherapy

F-Community:
1. Rural community — Meaning and features — Health hazards of rural population
2. Urban community — Meaning and features — Health hazards of urban population

G-Culture and Health:
1. Concept of culture
2. Cultures and Behaviour
3. Cultural meaning of sickness
4. Culture and health disorders

H-Social change:
1. Meaning of social changes & Factors of social change.
2. Human adaptation and social change.
3. Social change and stress.
4. Social and deviance.
5. Social change and health Program.
6. The role of social planning in the improvement of health and in rehabilitation.

I-Social problems of disabled: Consequences of the following social problems in relation to sickness and Disability, remedies to
prevent these problems

1. Population explosion.

2. Poverty and unemployment.

3. Beggary.

4. Juvenile delinquency.

5. Prostitution.

6. Alcoholism.

7. Problems of women in employment.

J-Social security: Social security and social legislation in relation to the Disabled.
K-Social worker: Meaning of social work; the role of a medical social worker.

Ig
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(2) 9T - FEFR (RIANEIAT)
MSYY Couarse
181 Semesier

Paper: 1: Introduction io Sacinl Welfare

Unit-1: Concept 0f Social Wlfare
. Social Welare: Congept, need and objectivis
2. Philosophy of Sccml Welibre and Social work
% Backal welfans in histoncal pessooctive
4, Chonging concepty and practices ol social welfone in relation o social, eosnomic
ard ndustrinl development
5. Changing political philssophy and its impact on social wellare

Unii-11: Sochiul Welfare and related terms
I, Sugial Develspment A Bocial Action
2 Socia]l  Planning  amd  socinl 1. Sociul justice
s mmin istratiin R, Rocia] and welfare services
3 Sooial relorm O, Socinl legizlation
4. Bacial Secunty 1. Humas Rights
5. Bpcial Poficy

Umit-111: Professional Social work an Introduoction
1. The concepl of professionn] social work-nlignment of scientific and hymanitoriamn
motives for promoting socinl welfare
= T bmle pilbinciples aml salucs of profoasionel faaial wisarls and thgie pelatinmohip
to the vatugs of Indian Saciety
3. Evolution of professional social work in UK, USA and India
Unit=1%: Sackal work as a profession
. Mature and charncterisics of nprofession
3. Pofessional statas of Social work in Indin
3, Code of ethics forsecal workers
Umit-¥: Methods of Sueial Work
| Primary Methods of Social Work
Secnndary Methods of Soctal Work
Inteprated ppproach of social wark
4 Interface berween Proféssonal and vobintary sockl work

a4
>
= 5

Sopgested Readings:

s Eoedlusder, WA Introduction o Socizd veelfors (New York Prentice Hall, 1959)

s Dovernment of Indii: Secial Welfare in Inchia €528 LIET, PRI Comlssion (RELTRN]

s Shastrl, Rajoram: Sama) KarvelVinmasi: Kalyan Tothe Sksha Sansthan, |972) Pathok.5:
Socinl welfme{Mew Dolhi- Mac Mdiilem Indiw, i9%1)

o Kulkamil, PD oand MO Mopnvatic: H00s o the Changing SSemarion e [elh: Uppel
Fubfishing House, 19950}

o Surendra Singh (Chiel Editory Encyelopadin of Social work 10 [ndis: Mew Riowal Book
Company, Liclmms, 2003}

o Sanjay Blmtacharye: [nreduction to Social Work: {Deep nod Deep Publicationg. Mew
Drethp- 2008

e Dessl M Comicufum Developmeat on History of Bdecligies for Socil Chapge and
Socin! Wiork, TS5 Mumbai=ZHEZ)

s Banks 5 Eihies aml Values Iy Socal Work Macoiflan Presa Ltd, Loadop-1953)

—

- - |- | . —
i | g
r-rfg- | — AT
. |
|
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Paper 2: Fundamentals of Human Growth and Behaviour

Uit I: Mentnl Health & Psvehology

Pavehology - Definitions und Fialds

Mental Health : Meaning, Definitions, Characteristics
Mormal & Abndrmal Behaviour ; Meaning, Characleristics
Humzn Development : Heredity and Environment

o ot —

Uit [z Mental Hysiene

Meaning, Definition and scope of Mental Hyoiene
Characteristics and [mportance of Mental Hygiene
Alms of Mental Flygiene

Principles of Menul Hygiens

Program e of Seniol Hygions

A..I.-.L-.l!'\-.\;-—u

Unit 11: Developmental Stages

Developmental Stages | ¢ Prengtal,
Developmental Stages 11 : [nfancy
Deovelopmental Suges 111 @ Babylaood,
Pevelopmental Sures TV ¢ Childheod

I-I—L.ll_l—

Unit TV: Developmental Stages
1. Developmental Stages 1 : Pubsrty, Adoleicence,
<. Levewmpmental Sazes 1) Adulthood.
3. Developmental Stages 111 : Mildle nge,
4, Developmental Stages I'V Old age.

Unit V: Social Psyehology
1. Mature and scope of social psyehology
2. Attitude: nature and measurement of attiude prejudice and diseriminstion
3. Communication: concept, methods, 2kills in communication, major phstaches
4. Mass communication, public opinion, propagands, fashion, social facilitazion
crowd behavior

Suggested Readings:

»  Hurlock, E.B. : Devalipmental Psyehology, A Life Span Apnroach (Tl MelirtiseHill, Mew
Dielld, 1977)

o Iorgin, C.T. Inteodoction o rl,,}.._-h._.m&-'.'m Edition (Tt MeCarnee-Hill, New UEH". [ 993}

= Hell. C:5. and Lindzey, G @ Thedrics of Persomality (Wiley SNow York, 1978)

*  Page, )LD Abnormad Psychologyi Tan MeGmw-Hill, New Delhi, 1991}

»  laviswal, SR, Guidamee and Coupseling © an Elective Appeoseh( Lucknow, 1968}

= Wlesiow ACHLOHRA3 A Theory of liuman siomivation Fryvohological Review

o Murray HA{1938) Exploritlon in personelive. B.Y, Oxford Univessity Press

*  Kuppuswamy, B lsteaduetion s Soelal Payehology ¢ Asla Pub. House Bombay, 1961)

¢ Daron, B AL and Byme, I - Social Psyehology, 8" Edition | Prentice Hall of Tndia Pve Lid,,
Mew Dielh 200W)

« R M5 Comnaelimg and Guidance (T atw Mot FIEL Mew Talhi, 1541)

L2 e LI
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Paper 3: Introduction to Contemporary lndian Socie

UNIT I: Conceptaal & Theoretical Perspeetives to Undertand Suctety
L Soeery: Mature, Apsmackies. Functions, Theories of Socigty (Evolutinnary,
Cyelical, Conflier and Systems theories)
2. Social Group: Concept & Charicteristics of Primury Ciroup, Secondary Group,
Reference Group,
3. Social Instiutions: Family, Marriage, Rinship, Property (Preson trends),
4. Culture: Concept of Culture, Traditions. Custorms, Valnes and MNorms
UNTT [l Soekad Syitem aund Sovial Frocess O CrRITEM poriry Society
I. Social Systern & Sub system: Strscture & Functjon, Classification of System
4, Social Stouctures: Status & Rale,
3; Social Procgss; Meaning and kinds of Soclal Tnteriastion, Sochlization,
Conperation, Conflict, Assimilation, Social control.
UNIT L: Polity & Economy of Contemporary Society
1, Stete: Elements, Role and Function,

2. Democratic government & process,
3. The nature of econpmiz development, Classifioation ol Deéveloping Countries,
4. Medning of Globalizaton, | iherslizstion, Privatisstion.
UNIT I'V: Social Stratificatisn and Social Change in Contemporary Society
. Social Stratificaiion: Caste, Caste & Democacy, Tribes.
<. Social Change: Concept, Faciors, Western (heories.
3, Theories of Social Change in Indis: Sanskritization, Westernization.

Pl N e R b
UNIT V: Problems of Contemporary Indian Boclety
l. Secial Problem: Concept, Factors, Theories.
2. Puverty: Causes, Factors, Exteat, Consequences, Theorics, Measures. Tmpact on
SOCEELY,
Pepulation Explosion: Canses, Factors, Extent, Conséqaences, Measures, Impact
O EOCiety,
4. Userployment; Cauges, Factors, Fxtent, Consequences, Theortes, Messures,
lmpasct oo sociely,
Enviconment pollutios: Caupes, Faelors, Cxtent. Condcquences,  Theorjes,
Measures, Tmpact on spciety,
6. Malmutrition: Causes; Factors, Extent, Consequences, Theories, Mensures, [mpact
11 500 =1 43
7. Positive and segative impact of Soctal MedinInternet, Face Book, Soclal Media.
Talewision, Cloema, Mulibe oie)

=
1

T

Sugpested Readingy:

o  Ahujn, Buam: Scotl Problem 6 Indin | Bawnat Publishess, lmipur 19371 Madan, GR:
Indmn Social Problems (Aflied Mabishers, New Delhi 1981) Reddy, K5 : Povery ond
Linmglosment { Anmol Publishers, Mew Dethi 1997

¢ Vasnr , Moon: Growing Up Untoachshle in Endia{Sage Publication, New Dethi 20027
Ghurshyvam, Shah: Dalit identiry nd  Politics(Same Publications, New Delhi 20010}
Jami, Sandeep: IRDP und Poverty Alleviation (Rawat Publications, Jaigur | 999 ) Heteile,
A Soziclogy, [ Mew Delhi Oxford 2002 )
shankar Rao, CN. Sociobgy. (New Delhi; 5. Chand snd Company Lid2005)

Shoran, Raka A Handbouk of Secislory. (New Dellii: Anmol Publications.1901)
Stimvas, MM, Indinn Social Siructurs. New Delld: Hindusezn Publishise Hoose 1997 )

-t
- - 1 L

LT e e L e

»
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Paper: 4 Social Work Besearch & Statisties Part-

Unit I: Research: Nature & Coneept

[, Manere and Choracteristies of Seientific mcthod wd Social Menomenon
2 Meaning and definition of Reseqrch
3. Maturs scope and mportance of research

Unit 1l Types and Concepis used in Hesearch

I Types of research: Histoncal, Descriptive, Analyiical Experimental,
Interdisciplinary, Participative, action and evaluntive research,

» Concept: used in research Veriables, Aftibutes, Universe, Sample
Hypothesis, matching, Meassrement, Contral

Unit IIE: Problem Formulation and Hypothesis Testing

| Problem formulaton: Identifving probable isswes for cesearch, selecting
specific research i4sue, formulation of objectives, darifving the ohjective,
Concepts and relevance of Hypothesis formulation and testing: Level of
Slenificunice, Degree of Freedom, Type | Type 2 Frror.

-
T

Unit IV: Data Collection and Analysis

l. Methods of tols of data collection: Observation and  Interview Schedule,
Chusstionnaire, and secontary methods of dats callestion

2. Sampling design: Probability und non- probability

3. Duta processing and analysis, imterpretation and report writing

Unit ¥V Research Design

Research design: Concept, Meuning and tmporiance of researeh Desipn

Types of Regearch Design

- Exgerimental Designe After anly, Before-Afler, Ex-post facto experimentn|
Diesign

4. Non Experimental Design: Exploratory, Deseriptive and Diagnostic

Suggested Readings

*  HMamchanoran I 1ssees in Socml work research m Iodin (Tats nstitute oft Scoml
Seagiices, New Delld 1904

#  Coalidge, Frederick: Statistics: A Gentle [mirpdection (Sape Pablicition, Few Delhi
2L Bagpal, SR: Mathods of Sccial Survey and Research (Kitab Char, Kanpur 1 999)

& Lol Das O K. Pragtice of Socil Research | Rawat Publications, faipur 20000} TGoode
and Hing Mathods im Socinl Kesearoh (Ve Graw Hill, Mew Y ork 1857

»  Young, Pauline [Seientific Social survays and Besearch {Prentice Hall of Tidie, Miw
Delhi 1968) Gupta CB: An Intoduction o slatisteal Methods (Ram Prasad amd

Soms, Agra 1980
- o . _ltl‘ '\-_I.-T_.- o ——.
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Paper: 5 Social Work with Groups

Unit I Understanding Congepts of Group Wark
I, Concept ol Group and its imporence in human life cyele, Types of Groups
2, Coneept und Cheractenstics of Secial Group Wark
3. History and Developrment of Social Group work In West and in Indin

Unit 1F: Social Group Work us 2 method of Social Work
|. Theories and Models o Socis] Croup Work
2 Walues wed Prineipios of Socinl Group Work
3. Rode of Creoup Worker
4. Boeial Group Work In varioius sefings
Unit IH: Social Group Work Process and Programmes
I. Swupges/ Phasey in Crowp Drevelopmiont
2. Faetors aftecting Growp Development and Role of Social Werker in different
Stages of Group Devalspment
3. Concept and Importates of Progremme in Group Work Practice
4. Pmgramme Plansing, Development and Lmplementation Process
Uit IV: Skills; Techniques, Recording and Evaluation in Social Group Work
1. Skills of Group Worker- For Group Development, Programme  Planning, and
Programme Implementation
2, Recording In Group Worls: Principles and Types of Recording, Techmgees of
Texconndivge = O lemen vartiue, Soyiugrmil,
3. Bvaluation in  Group Work- Impertance of Continaony evehmtion in Group
Work, Types and Methads of Evaluation
Unit V2 Growp Process and Dynamics
socml processes in group work
Leadership and its development i group work process
Commuinication in Growp
Group Dymamics:- Group Bond, Group Conflict, Confrontation, Apathy and
Croup Control
Supgpested Readings
s  Balpopal. PR and VassilT.V (19E3) Groops in Sockal Waork: An Ecalegleal [Ferspoctive,
Macmillan publishing company ing., New York
= Blatt RM, (1260} Records of Soclal Group Work Pracrive in Indin, Burads Universicy:
Harods
= Eeeyclopediv of Socll Work o indis Yol.2 and & L, Swendrs Smnghied] | pobished
Iy ew Hoval baak eompany. New Della 202
o Fradionder WA (o) (1958) Coneepty and Methids of Social Work, Prentice Hall MC,
Englewood Cliffs, N
«  Guryin, Charks D, & ol (eds.) (200%) Handbook of Social Work With Groups, Rawal
Publications, Mew Dol
»  Joknson, PP 2003) Group Theory and Giroup Skills, Besten Mass: Hearson/ Allsneand
Hazon
*  Euonopka Disela (1963) Seeinl Growp Work: A Helping Process, Prenses Hall
«  Siddigul, HY, (2008) Group Work: Theordes and Practice:, Bawar Publicationg, New
Ciedh,
o Trecker, Harleigh O (1953) Socid Cironp Work- Principles and Practices, Wew York
ASEOCInbon Fress

a1 e

—
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VISW Course
.’ME Semester

aper 1: Fields of Social Work in India

Lnit=1 Flelds of Socizl Waork
I, Family and child welfare
2. Weltare of the seheduled castes and scheduled tribes and ather backward
Classes
3. Medical nnd Psychiaric social work
4. Community development-rural and urban
5. Welfire of the physically and mentally challerged

Unit-11 Fielids of Social Work

1. Welfre of the women, Working with adolescence

2, Welfare'al youlh

3. Welfare of the nged (Geramtology) School sociad work
4. Socil work in disaster siiuation

5. Soeaial defence

6. Labour welfare and Personmel Managemens

Unit-111 Veluntary Action for Social Work in India

1. Volmtary Action: Voluntary efforts for sociil Welfare in Tndia
2, Molean comtributions of NGOs - in Social wellere
3. Beope, need and limitations for voluntary welfire progrummes in India

Unit-1V Sarvodaya Movement in Indis

| soeind Wellare and Servodsva Movement in Indm

2. Survodaya ideology of reconstruction of Society

3. History of Sarvodays movement in India-Gandhion and post Gandhian
(=1

4. Didferences and similorities betwesn Gandhian constrective work amd
professional docial work,

Unit-V Stute Action for Soectal Wellare in India

I, Concept of the welfore state snd the Indian Const3ution (televant

parinns)

2 Brate Aot Sewpey uced wod Tmilmens of soctnl welfire programmes
iri Trin,

3. Briefacedunt of social welfare programmes and provisions in Five Year
Plans

Sugpested Headings:
L] Fr il="IJ|.III|.|.'d|.'. WA: Imtroduction T Social welfare INew York Pragtiee Hall, I'Jﬁl'lj
Crovemneenl of Tedia: Socinl Welfare in [ndia (¥ew Delhi, Planning Conmmission
\981) Shastri, Ruperam: Samaj  Kaya{Vaeas:  Kalan Tathe  Sikshe
Somsthan, [972) Pathak S Social welfire New Delhi: Mae Millan India, 1981)
o Rulkarni PD and MO Manaeati: NGOs mthe Changing Scersrin {MNew Deihi:
Uppal Fubslishing Hise, 1998}
*  Surendra Singh (Chief Editork:  Enovelopedin of Social wok in India: New
Rowil Book Company, Lucknow,201 2]

2222 — L.
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Paper 1 ; Health, Behaviour and Behavioural Problems

Unit I - Health& ness

1. Debeaning and Definiion of Heulih
£ Meaning and Definition of Tness
3. Dhiménsions of Health

4. Determinants of Health

3. Indicatoes of Felth

Unit 1T - Personality Development

I. Psycho-Sexnal development theory: Sigmund Frewd
2. Psycho-Social development theory: Erick Erickson
3. Drelense Mechanism

4 Perspectives of Paychopathology

Ui 110 - Personality

I Beaning wnd Delininon |.1r-'T“i,'.rm.lr|_1]jL:_,-

2. Allport’s-Perscmality Traitg Criteria, Conclusion snd Types

i Determinants of Personality

4. Types ol Personality

5. Personality test: Provective ||:v;.|'.ni|.||_|.-;:s, i‘:_'r-:'.,ujmiij_:, Inventories

Umit 1V - Mental Retardation & Interveniinn

I, Mental Retardation: Canses & Types

4. Pavehotherapies: Crorview of mijor therpries
3 Clounseling: Definition, Arcas

4. Field of Counsel ing

Unit ¥ -Behaviours] Problems
L. Stress : Foology, Bodily Chanpes & Coping Stratepy
2. Etinlogieal Factors of Mental Hness: Biakwical, Pyveholoaical and Socisl fetors
3. Mental Hlaess: Newrosis, Psychosis and Personality Developmen
4. Menial and Behviowml Disorder 1 1CD - 10

Suppeciod Readings:

*  Hurlock, B.B.: Developmental Psyohology, A Life Span Aporoach (Tan MeGraw-Hill, HNew
Dedhi, 1977

«  Muorgan, C.T, : Introduction to Peychalory T Edition (Tota MoGraw-Hill, New Db, 1993)
o Hall, €5, wnd Lindzey, G ; Theories of Persongliy (Wiley New York, 1978)

¢ Page LD Abnormil Psychalogye Tatn MeGrawe I Till, Mew Delhi, 13497)

o Favasval SR Cuidines and Counseling - in Elective Approschi Lucknow, | 968}

o Ddzsiow, A543 A Theone of human motivation. Facha omeal Review

*  Merray HAG 938} Exploeation in pessonality, MY, Chdord University Press

¢ RKuppuswamy. B, ¢ Imredection to Socinl Pevehaloge § Ashi Mib, Hoise, Bombay, 1961

= BRam, BoA and Byme, D1 Sociad Bavehology, 8" Edition | Prentice Holl of Tndin Py, Led,
W [Jell 2ty

o Fno NS : Conisal ing and Cuidance (Tata MeGraw-Hill, Maw Delhi, 1091 N

|=
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Paper 3: Social Case Waorks

Unie 1: Spclal cnse Work as n method of Social Work: Introduetion

Concept, Meed and Objectives of Bocial Case Waork

Case Work 1 Historieal Development in West and India

Importance of Social Case Work as-a method of Social Work and its relationship
with other methods of Soclal Wock

4. hocial Case Work: and other therapeutic methods

o il

Unit 2; Rasies of Socinl Cuse Waork
I, Components of Case Work
2. Basic Conczpts in Sodal Work: Ego, Social Role, Stress and Adsptation
3. Causes of inerpersons! adjustment problem
4. Professional Self
Unit 3: Social ease work Theory
1. Erineiples of Social Case Work Practice

()

Fhases of Social case Work- Stody, Contimuous sssessment and Anaiysis;
Peyeho- Social Diagnosts, Intervention, Follow-up, Termination

3 Technigues of Interviention

4. Uhent-casework Relatonship

Linit 4: Fssentials of Practice

1. Interviewing: Conespt and Types

n fSpecific skills mind Teazie Rules ol Too v iewing

1. Specific Inlerviewing problems

4. Recording in Social Case Work: Concept. Purpose ind Types
5. Trinciples of Recording

Umir 5: Case Work Practice in 1ndia

. Scopeand practice of Sockl case work in different Seftings
2, Limitations of Social case work practice in Iredia
3 Role of Social Case Worker i different settings: Enabler, Cuide, Besouee Mobil iz

sugeested Readings

»  Envelopedia of Social Work fnTndia Val, 4 (20023 Dr. Surendrs Singh{Ed. ; , Boval
benk company, New Delki
= Hemozbward Dovi, Bavl Prakash (2004 socal waork SMethods, Practses and Perspeciive

[ Models of Cosewirk Practiee), Volll, Ch.3, Mangal Deep Publicstion, Taipar,

¢ Mathew, Grae( [992) An Introduction (o soeml Case Woork, TISS, Murihai

*  Hamiltow, G, (201 3) Theory and Practice in Socinl Caze work, Rawat Pahlcations

& Lpadhyny, R 20145 Soeinl Cose Wark, Rawisl Publications

*  Peloan, G (2001 Soclal Case Work=A  Problem Solving  Approgch, Hawar

Publications
*  NWiry Bachmond: Socel Tisanosis

|=
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Paper 4:  Social Work Research and Statistics. Purt -11

Umit- | Sockal Work Heseareh

| Sovisl Work Reseaech: Matgrs, Objectives, scope and Status in (ndin
2 Socisl Sursey: Types Social Survey and research, Social Weifare Survey
3, Cost Effective Analysis

Uimit= IT nnlitative Hesearch

[, Clualiiative Research: Cass Sty and Content Analysis
1 Seakes: Attihode measurement scales, soclometey, Projective technigues.

Umnit- LI Social Statisticy

| Ciraphic-and diagrammalic preseatation
2 Measures of central tendency: mean, median and modé

Unit- 1V Social Stadistics

| Measures of dispersion: rnge, -.|Ll;1rli|-: deviation
7. Messurement of devistion: standard deviation and cocfficient of varintion

Unit -V Social Staftstics

{, Measuresof correlation: Karl-Pearson™s Cortelation ind Rank Correlation
2. Test of association: chkl-square ad e of diffesence: -gest,
3. Application of SPS3

Suggested Readings

s Mamchandran [ Tssues o Socml work research in Indis (Tate Instiuteof 3ol
Sciences, WNew Dielhi 19%0)

e Coolidge, Frededck: Siatistics: A Gentle Introdietion (Sage Publization, Mew Delhi
HHHN)

= Baipai, SR Mothods of Socinl Survey and Research i 1Sitab Ghar, Kanpur 1952

s Ll D DK Practice of Sccial Research | Rawat Poblications, Jaipur 2000)

= [oode and Hatt Methods in Socil Reseaech (e Graw Hill, New York 1937)

o Young Padling Scieoific Socml survevs and Research {Prentics Hall of IndinMNew
Dielhi 1948)

s Gupi CB; An Introduction to statistical Methods (Ram Prasadand Sos, Agra 1830}

|=
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Paper 5: Human Rights and Social Work

UNIT I: Human Rights and Duties: Conceptuial Perspectives

Concepts: Humnen Rights, Duties, 1Tuman Dhgnity

Motion & Classificabion of Rights: Matural Moral and Legal Riglts:

Fhres Crenerations of Human Rights: Civil & Political Rights, Eecnomie, Social

Culturnl Rights, Collective Solidarity Rights,

4. Human Righes Movements: Historical Evolution of Hymen Rights ai inteémational
& Mational level,

UMNIT IE: Human Rights and Secial Waork

ot it

1. Hunan Rights and Socal Tustice
2 Human Righis and Socil Work's basie linknges
3. Relr of Bocizl Waorker in Human Rarght Dimensiona.

UNTT L International Perspective to Homan Rights

I Imernationi] Concern for Human Rights,
2, Uriversal Declaration of Hurman Bights,
3. Iwicrontlomus] Covenant on Bconomic Social sod Culturel Blalins

UNIT IV: Mechanism for Protecting Human Rights in India
Mational & Stote Humbn Rights Commission

l.

1. Bututory Mechamsms for Human Rights: Legislative, Exccutive & Judiciary,

3. Fluman 1Rigms COHmmssians: Wormen, Chudren, Scbeduled Unstes & Nohedale
Tribwes, Minorities, Differently Abk, Displaced

4. Socio, Econtmic, Political and Administrative Constroins in Enforcemenis.,

UNIT Vi Haman Rights Violatien & Constitutional Remedies in India

1. Winkstion of Human Rights In Femily, DMsadvantaged CGroyps, Women &
Chilitren, Minoriies, Scheduled Castes. Scheduled Tribes, Other Backward
Castes, Displaged nod Custodial Violence

2. Role of Regional, Natlonmal and Internationsl Mon-Government Organizations in
Promoting Haman Righiy.

Sugpested Readings

+  Bajwi, G5 and Ok Bajwa, Human Rights in fndia: Implementation and Viobtios
{Menw Dielhi: UKL Publishers. 19961

= Brownle lun, ed, Base Documents on Homan Rishts (Oxford: Clarendon Prosa:
1Ay

= Driwan, Parai gnd Peeyashi Diwen, Chiffdeen end Legal Proveceion: (Hew Dalhi: Deep
and Doop, | 5#94)

= lver, ¥R, Krishon, Humon Rights and Tnbuman Weongs (Mew Delhi: DR Poblishers,
1595),

= Taswal, PS and N laswal, Human Righes and the Law (Mew Delhi: APH Pubbishing
Hioigse, 1908),

Kapooe, 8K, Human Rights under Tnterpatioenl Low wod Indinn Lew {Allahabid:
Central Law Agency, 1999,

= Kothprs, Smingand Hersh Sethy, Bethinkme Human: Bights (1991

- Mehtn, FL, and Neena Vierma, Ha Rigliy sinder the Insdinn C'onstiotaem [MWew
Dethi: Deep and Deep Publications, | 995

= Wlisrw, Shailkodm, Police Boatelity: An Analysis of Police Behaviour (Mew Delhi;
! :k.‘.‘lﬁ-. |G

gPPP—  — D\~

Group A: Human Resource Management

(1) Labooar Wel Fare

(2} Management of Human Resources

Croup B: Meadical and Psychiatrie Social Work

{1} Psychopathology and Assessment of Psychiatric Disorders
{2) Imerveniions in Psychiairio Dhisorders
Ciroup C: Urban and Rural Community Drevelopiment

{ 1) Development Masagement - Part=1
(20 Rural Community Development and Panchavati Haj
Ciroup I¥: Social Yelfare Administration

(1] Social welfare India Pari- |

{2} Administraticn af Socinl Wellare Part-1
Cirpup E Women aod Child Develgpment
{11 Women's Webliare and Development Part-1
(2] Child Weifare and Development Part-1
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MSW Course
1™ Semester
Social Polic

Paper 1: cand Social Legislation in India

Unit 1: Concepis

1. Poliey 5. Social Weltars Palicy
2 FPublic policy 7. Affirmative Actions
i Public Wellare B. Protective

i Soeml Po |;a_';-' Dviseu it o

5. Ecomomic Policy 9. Dhstributive and

Redistributive Justice
Uit 2: Socnl Policy n Tndia: Processes and Actors
1. Sewrces  of Poliey: Indian Congitution-  Fundamieninl Rights and
Directive Prineiples of Stae Policy
2. Cwerview of the hasic structure of the Indian Political Systam-
Legislature, Judiciory ure cxecutive
3. Policy Formuhtion Precess Role of Warous aclers in policy
forrmitation:-Internabiomal Organizations (1N, W T.0, Warld Rank),
Pressime Groups, Lishhies, Advocary Networks, Academic and Besearch
Crrgamzation, [ndustry and Market Forces; Role of Social Workers
4. Judiem] Activism
Unit 3: Legal Provisions for Special Growps
1, Foigbes of e dizadvooiaged wod (e Corpcumsion
2, Legad provisions for wiomen
3. Legal provisions for persons with Disability
4. Legal Provisions for Chifdren
Ulmit & Eemal Aid, Soctal Advoeaey and Role of Social Worker
1. Legal A and Government Initiatives
2, Soecial Advecacy and Publie Interest Litigation
3. Lawand Socinl Activisme: Consumer Protection and Bigh to Information
4, Rights of the Dissdvantased: Impediments and Role of  Professional
Social Workers in Legal Asd and Lepal Adsistance
Unit 3: Socisl Welfare Administration
. Development ard Progress; Economic and Social Dimensions
2. Seeial Welfare Administration : Coneept, Need and Objectives
3. Princples of Social Wellwe Adminisiration
4. How v ocotallisl s MG, Rubcs aud Frovedurcs

Sugoested Readings

s Hill, M {2003, Undersiasding Social Palioy, Tisford, Blackwell Publishing

o Mlishrn, B (1999 Cilobalization snd the Welfare Stute. Cheatham Press. Northampon:

+  Edward Flgar Walsom, 5 And L Deowal (190997 Engendering Socil Palicy Milton
Faavnes Open Lniversity Tress

s Dy, Duvad, (1998 ) Sociel Poliey and Socisl Work, Osforl Claredon Press

« Gl L., GG Staron and T, Clarke fed) (2000), Rethinking Social Policy. [oadon: Open
University Press in association with Sape Poblications,

L |.'I_'|i||1. Ghoshe (2002) Glohalization, F‘lq_'llll': Orianted E|!|'F|I\.\:q"|'|";l_-|'“ fiar Wamen wl
Seial Poloesw: A Chto Study of Indin. Secu) Sesentest, Wal. 30, N, 11/12,

s leonmet, I P9 Comparative Socal Policy. London: Crpen University Press

|=
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Paper 2: Community Organization

it I: Communities in India
I Comcept of Commurnity; its structural and fnctionzl aspecis
Rural Community: nature, structore and problems
Urhan Community, Mature and problems
Trabul Commmumity tribal culire and problems
Lommunity power struciires

L = lsd B

Unit 11 Community Organiztion
. Conceptand alns of comimumty otganizaion
2. Hetorical development of community organizition
3. Principles of community orgmnizalion

Unit II: Community Organiration Process
l.  Stops in eomimunity orgrm ation proces
2. Role and skills of community organizer
5. Models of community crganization,

Unit- I'V: Commumity Organization and Social Action
. Concept, lypes, process and models of Sociat sction,
. Retont trends in social action and soc il movements,
3. Social Action and soeml change
4, Lesdership: lypes snd functions
3. lmportance of leadership n community organization
Unit <% Community Development

&

Communiy development: cancept, phitosophy and methods
Rural community development

Lirban Commisnity development

4, Social Andit snd Community Development

b

Suggested Reading
&  Buughardt, Steve: Chrganzzing for Community Action (Sage Publications-Mew Delhi
| 93001
= Siddiqui HY: Social Wok and Socinl Action (Haman publications New Dethi - 1984
s Lo Fred M o; Strategies of Community Oszanization] Peacock Publications=TMinois

187
& Hiorper lind Dunham:  Community Organization i Action ( Assocetion Press, Mew
York-1963)

= Modillion, Wayne: Community Organization for Social Welfare (The University of
Chicago PressChicogo [H5)

s Mehta R Shov: Boral Development in Inda (Sope Poblicetions Wew Delai- 19859

o Meheshwari Shiveam: Rural Development in Indin{ Sige Publicitions-Sow Delhilges)

¢ Madun GR: Indim's dey clopmg Willeges (Print House lndia-Lucknow-1583)

= HRuman Lecnard; Usderiaking Programme Evalution Sage Publications  New Delhi-
FBE3 )

s LUlinard Marshal B Slums aod Communiy Development iThe Free Press, New York
[95T) Siddigui HY - Working with Communities (Hira Publizaticns, New Defhi -1977)

»  Gmagrude KU Working With Communities st Grass roots Leval (Bafha Publications-
Mew Delhi 2001 ) Green Gray Paul and Anna Haires: Asset Building and Cormmunlty
Development (Saps Publicitions; Mew Delli-20015

«  Ashy Ramagonds Patll, Commumnity Ovganizason and Development (TPH Learning
Privade Limited, Mesw Delhi | 10001, Tndin -20013)

i

Ngp2— Yoo
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Specialization (Group A) Human Resource Management

Paper: 1{Group A) Labour Welfare
Unit- 1

I, Indusirial Growth in India with special reference to WP
Tmpact of [ndustralization and urbanization on life of workers
Productivity concepl & Lopuriaice

4. Productivity and mttomalization

Unii- 11
Wiorking and living conditiong of inbour

Industral Housing industzlal Pallstionand shums
Absenteeism and labour turmover ard s irmpac

Lad ol

Unmit- 111

Wapes: Wage theariss

Concept of minimum wages, fair wage and living wape
Models of wage paymen

Major eormponsnts of wages and Incentives,

e A D s

- 1Y

Socint seeurity: Coneept and its scope i lndia
Sl work in Industry

Apeniies of Tnboor welfare

Role of trade union in Ebowr welfare

B LB Pl e

Unit- V

. Coneept, scope ol bsur welfire

2. Phulgsophy and theories of Labour welfare

1 The weltare officer; role, duties and sintes,

4. Present trends-and practices EAP (Employee Sssistant Programme)

Suppeated Headiong

= Saxenn RC: Lobowr Problems asd Social Welfure (New Agademic Pubfshers,
Fallardbioe-1571)

e Pillwi ME: Tobour and [ndustrial Laws (A llababad Law Ageocy, Allahibd-1986]

=  Tent 30, Indian Laboer Probiens (Allalnbad Low Agency, Allahabad-Lss)

*  Mooshy MV Principles of Labowr Welfare (Owford and [THH Publications o MNew
Dehi-1981)

*  Mebirowa 55 Labour Problems o India 1% Chind and Company Lid,, Mew Delhi-1981)

Ml PL: Endustrinl Tiw (Enstern Book Company, Lusknow-1 980}

*  Dhagolitwal, TN aml  Bhegolival.  Premlota; - Steanr Arths  Shastn Evam
AidhotkSambhavans {Safiitve Blavan, A e~ (RN

|=
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Paper: 2 (Group A) Managemen! of Human Resource

Unii- 1: HRM
Concent and approashss o management
Concepl and evolution of HEM 45 a profession
HE Drept,: Structure and functions

4. Human resource planning.
Unit- 2: fluman Resouree Fanetion:

Lid o

I Recrortment and selection

2 Plagemont and Induetion

3, Compensation and rewnrd

4. Iotersal Mohiliy and atirition.

Unit- 3 HRD
1.. HED: Concépiual famework
2, Systemsand sub sysiems
3. Swategies and Emerging Trends
4. Performance sppraisal and revigw
5. Traning wnd developrent
Unit - 4 Organizational Behaviour
CH - Concept. components and organizationa] eulture and clinate,
Monctony and Fatigue
3, Acedens dnd Accident proteness
Unit- 5 The Future of HRM
. Audit and research im HEM
2. Muanaging chanze snd challenpes in HRM
1. CHobalization and the future of HEM
4. Applicaion of Sveial Work Skills to FIRM

I
4

Sugsested Readings

o Amold und Feldman: Oganbeationnl Bebuy lour (Mo Graw Hill Co., Mew Delhi- 1 957}

= Dltia SK: Personnel Mamgement and Industrial relations {Deep and Deep Publications,
Meow Dhalhi 1980

* Dl Isbewar: Masagensent | raining in Organiations (Premice Hall of Indin Poi Lad_
|G|

*  Dwived| RS; Managerent of Humen Resource (Oxford ard [BH Publishing Co, Mew
Dielhi-1 987 )

- Flipp FH: Pranciples of Permonnsl Mnnogers (MO Craw [Tl Dock Comprany; ™
Yerk 1966)

» Lu [as DK: Personnel Manngement, Indosioal relations. and Labour welfire (YE
Publishers, Ao |997)

¢ Muomore CB: Bharativa Shrem Samasyeen (Sahsva Bhavan, Agra-1976}

¢ siwgh FM: Devoloping snd Mannging Humin Hessores (Buchendra  Tubilications,
Boimbiv- | 992

&  Submmaniam KN Lioboar Medagemen! Relations o Inda (Aszia P‘:hli_\hil]g Howse,
Rertibay- | 967

*  Vema Fremod and Mukejee, Suryn: Trade Unions in [ndia (O foed and IR Publishing
Himrge Meir Dalhl. 19871y

= Lrpath] PC & Reddy PN Principles of Manegement [Tma MeGraw Hill Publishing
Covnpany Limitad, New: Delhi-19%83)

|=
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Specialization (Group B): Medieal and Psychiatric Social Work

Paper | (Group B): Psychopathology and Assessment of Psyehiatric

Disoriders

Uit T~ History and Assessment Methods

I, Historkcal Development of Madical Psyehiatrie Sosinl Weork

2 Definition of Medical Social Wark tewd Psyvehintric Social Work
1. Historieal Drevelapment of Paychiatry in West

4+ Histarlcal Development of Psyehiatry in Indis

Unit Il - Classification and Causes

Classifieation of Mantal and Hehavioral Disarders: [0D.11
Classifieation of Mental and Behnviom] Disarders TISM - V
Enology: Biological, Psychological and Social Factors in Peyehiatric Disorders.

P 1

Unit [l - Assessment Methods and Toals

Psychiatric Examination: Principles of Psvchiatric mieTviewing,
Psvehiatric Cose Hatory Taking

Mental Status Examination

Social Diagnosis: Concept, Types and Steps,

B Gk | —

Unit TV - Symiptoma tology

Alteration of Bialogicsl Function
Dnsorder of Corscioisness
Disorder of Motor Activities
Drsurder of Perception

sarder of Memory

h. Disorderof Though

Lift o bl e

Unit V — Coneepls in Counseling

Meaning, Philosophy. Definition, & Fentures of Counseling
2. Coneepts Related to Counseling : Guidaee, Advice, Direction 2nd Tostruetion
3. Types of Counsefing: Family, Marital, Educational. Carcerand Vocationu),
[Dre-addiction and Industrial Counseling,

Soggested Readings:

*  Carson, O Burcher LN, and Mineky 8. ¢ Abnormal Faveholowy and Modern Lifsdlongman,
Miew York, 19598)

«  Talboot A, Hades BLE : Texthook of Pavehinmy The Américan Povehiatry Prese. (Jospes
Brother . Dell, | 994

= FPamak, 5 H.: Medizal Social Work (Delhi Schaol of Social Wik

*  Banerpee (. R 2 Social Service Depariment © It organtetion and Funetians (1155, Brunbay')

= Frogh, LM :Peyehiatric Sccin] Work( The Comman Weahh Fund, Mew Yark 1940

o Waorld health Organieation : 110 (ATTBS, New Delli2on

= Gielder,M, Gath, 13 2 Oncfioed Text book of Pavehiatry, Cafond 1 Imiversity Press
{London, 1 %996)

o Merma, B Pérehintrie Socisl Wik in fndia (S aee Publisher Wew Delhi 1991

Ay - e A e
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sroun Bi: lnterventions Psvehiatrie Dis

Unit [ - Mental and Behuvioral Diserders - 1

Ligame Mente] disorder

Fave hosctive Substance Usze Disorder
Schizophrenia, Sekicpal and Delosional disorder
Meurntic Siress Beloted ond Somatoform Disorder
Mierirder af Adult Personmalny and Behavaur

o 1

Lnit 1l- Mental and Behavioral Disorders - 11

L. Child Psyehuatey

2. Garintric Pavohiatrs

i Hleep Disorders

4, Disorders of Eating

5. Pavebo-Sexum] disorders

Unids 113- Mental & Behavioral DHsorders - 11

Mload {Affective) Disorders

Disorders Related to Women
Psvehiatss Sequel of Physical Disorders
Psvchiitric Emergencies

e e BB =

Unit 1V- Medical & Psychiatric Social Work Settings

I Dre-pddiction Center; Need, Structure; Programs,

2. Child Gmdanee Clinig: Need, Structurs, Programs,

3. Pavchiatne Rehabiltation Cenfier: Need, Strzcture, Progrims,
4. Meotal Health Hospitals. Halt'way Home

Unit V — Connxeling Skill

I Application of Counseling in Different Setting Lilee Correctional [nstitution,
Imidiestrial, Family Weltore Center, Child Welfare Canter,
2. Funetion, Qualities and Skills Required for MPSW in Counseling
1 Prinpiplec Teehmigques, Process and Stages of Cirumselivg

Sugpested Headings:

= Larson, 8.0 Butsher, N and Mingke, 5 ¢ Abnomal Psychobogy and Modern Lifeilangman,
Moy York, 19G8)

= Tulboat. L Hibes, WE 1 Tortbook of Paychiary, The Amerscun Pyyeiiotry Pocss: (Joypie
Bruther . Delhl 19404)

o Pathak, 5 H. o Medical Sceid] Work (Dethi Seivol of Social Wark)

o Hanerpes, O B Social Service Department © 15 orgunivatiog and Funciions ¢ 1155, Hombay)

o French, LM |"-:;-"3|'II-1T.EI| Sl Workl The Commion Weahh Fumi, Mew York 19440

= World he= ih Crganizatios @ 1CET0ATTES, New DalBE2002

¢ Lider ML Gaty, D Oxfond Fedt book of Psvehatry, Owfosd Universiry Press
(Londen. 15996)

o Verma, B Pavchiatrie Social Work in Indin [ Sape Publishes, Mew Defhi, 1991)

|=
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Specialization (Group Cp: Urban and Rural Community Development

i Paper | (Group C) Development Management- Part-1

Unit-1 Cimeept of srganization and its pypes

[, Crponizationsd vision, mission, valies
3. The Conecept and theoreteal framewark of creanizationn) behavior
A Tipes aForgorisetiona structune

Unit—11 Societics Registration Act
1. Regittration of sochety: keaal wmd other requirements

2. Administrative process in & voluntary agency: General Body, Board of governors and
VEL 0 US comimillees

Unit-111 Organiestional culture and factors affecting organizational eulture

1, Organizatioral change, change process, the mle and <lails of charge apem
2, Management styvles snd lesdership Motivation-Importance of motivation and thenries
of Motivation (Maslow's Theory, Herzburg theory, Achievement motivation theory)

Unit -1V Organizaional sustainability
| Concepl, approach and practices of suzsinability at orpandzationsl level and
prigramme level
2. Fatars affecting sustaitabiliey
3. Financial sustainability: Need and importance, Modals of furd rajsing, Financil
st itutions, Bagics of micro fAnance.
Unit-V Ihfining confltivt and crisis
Lonotlict and arisis managzement
Wiys of deallng with conflict and crisis in orgunizaimons
Change in organization, chinge spproaches, change process, the mle and skiils of
chinge agent

ed 13 ==

Suggested Readings:

v Diucker P; Managing the Non Profit Organizationg (Harper Colling, New dethi-1999)

«  Hready Ralph: Effeceteely Managing Humen Services (rganizations (Sege Publications, New
dei-200] §

= Filjpo F B Priscipies of Personndl Monngement (de Grase Hill Book Co MNew Yoo 190

= Luthans Fred: Organlzational Behavior (e Graw Hill, New Dislhi- 1945

o Paresk Udkai: Motivating £ Organizational Roles (Rewat Publieationa. Jalpur-1993)

*  [obm P Stephen: Organizaticoal Behavioe (Prestice Hall of Tndin, New Dielhi-208)

*  French, Wendel| s0cgameation ] Development {Prentice Hall of Indias, Mew Delhi-2000)

* Ran, TV Rendings in Human Reésourcs Development (Crclord and TRH, New Dethi-1951)

s SighoAnup and Rajin K Guptie Designing and Developing Chpantmtions for Tomorrow
{Sage Publiontions, New Dellie-2001 )

*  EamnarayanS and Bao, TVE Orgentedional Devebopment: Sage Publications, New Telli-
1998y

4 il — - - I-
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Paper: 3 {(Group C) Rural Community Development and Panchavaii Raj

Umit-1 Community Development
|, Coneept, definition. nesd, prirciples snd methnds
2. Raral Comminity Development
3. Farly cxperiments in raral community development in India

Lnit-11 Origin and philosophy of Panchayati Haj adminisication in India

fote of Tanchayati caf i Rusal Developnen)

73" Amendment of the Constifuton

Fanchayati Buj system at the District, Block and Village level
Functxms of Panchaveti Baj Institutions, Gram sabha and socinl audit
Problems of Panchayot Ra| instiutions

FURRTCA P

Unit=111 Programmes for Rural Development in India
1. Pogmmmes implemented by Government of India and State Governments
2, Trmining fir Rural Development functionariss
3. Impact of Rural Desvelopment programmes on Bural bereficiarias

Unit-1V Extension Eduecation

1. Coneept of Extension education and its appheability in communiy development
2, Extensions methads used by GOsand NGOs

Unit-¥ NG Os and their role in communiey develapment

I. Recent trends in voluntary sector regarding il developreni

Empowetiment o Fthe weaker sections

Lise il social ndvocecy, pressure groups and pubbe |merest HHgotion i community
wirk.

2 BB

Sugpested Readings

= Mehia B Shivi Rl Boveloprcns in idin (Sapee Publbcs fons Waew Talis 19%3}

= Mabeshwari Shiveam: Rural Development in india [Sage Publications=New Bethil985)

& Madan G R Indin’s developieg Villnges (Print House India-Lacknow-1283)

*  Rutman Lecnerd; Undertaking Programme Evalastion(Sage Publications Mow [elhl-1983)
#  LUlnard Marshal B Slums and Community Developnient (The Fres Preds, New Yook 19579

Shldiyjeed LY . Woorking with Commmunities { Hire Fubicetizas, Mew Delbi = 19700)

o Gimprade KI: Working With Communities at Grass roots Level (Radha Publlcailons-Mew
Dralhi 2040 1)

*  Lireen Geny Faul and Anng Hames Asset Building and Community Development {Sage
Publications, New Dethi-2001 )

= A Remegonda Patil; Communicy Organteation snd: Development (PHI Learning Privans
Lamted, Mew Dolhi [ 10000, Tndiia -2003)

= Yaotndra Singh Sisodis (Editor): Functioning of Panchuytl Raj Swstem {lawat Publishers,
Japur -2065 )

e Swendra Singh (Chisl Ediear) Encvelopedin of Social work {n Indis MNew Royal Book

Company, Ludknow 2111 23
_r
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Specialization (Group: D) Social Welfare Administration

wer:l (Groop D) Social Wellare In India

I, Sociel Folicy: Concept need und conten
2. Secul wellare poly in India: Problems and prospects
1. Coninbution of Professions] soctel work o social welfare in [ndix,

I, Progessimeolved m social poley formuilaion
Strategies for intleeocing social welfare policy
Indin ag o weltare state: Sdekal welfare and five vear plans

Unig-111
I, Theories and indices of paverty
4. Poveriwin Indin: Fxtent, cowses ond eonsequences
3, Mensures o eradicate poverty and social hackwardness in Indin,
Unit-1V
. Impedments in soviak development in India
2 Planning and secial justice inIndia
1. Socihl policy ond socinl deve ko pamnest

1. Problems of scheduled castes; scheduled tibes and backward clssses

2. Constingional provisions and policies for scheduled castes, scheduled tribes
and other bockward classes

5. Programmes for the wellice of schedisled castes, scheduled ribes and other
backward classcs

Paper: 1 (Group-D) Administration of Social Welfare (Part-1)

Imit=1
[. Basic concepts: Socil edministration, social welfare administration and
public administration
2 Mhstory of social welfare o Indi
3. Social welfore sdmmistraiton in India
Unit=11
I.  Principles of social welfare administriation
2, Booml welfare planning in [ndia
3. Social welfare administration at different levels in Indin central, state,
disiriet and block

Umde=110
| Conespt and forms of voluntary action
1 Importance of voluntary action in social welfure,
30 Seatos, financial resources, staffing patten and problems
Unit=1'
I, Governmemi and volunuey orgunization: the relative advantazes and
respetlive roles
Central Social Wellare Board! Palicies and programmes
1, Bole of internatiomal ereanizations in welfare and development
Finit-V
1. Reprstrotasn of & saciety and tnist
Hrogramme planning and development, Flanning process in 2 sociel agency

|=
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Specialization (Group E): Women and Child Development

Paper 1 {Group: E) Women®s Welfare and Development (Part-1)

Uinit-1

|+ Factors affecting the status of womety

2. Changing situation of women in Tadian society; Historical perspective

3. Roleg of education in the developmeant af women s status
Unit-11

I Patterns of women's smployvment and s relativn o womens ALALLE Siveral
institutiens and how they affect the staus and role of Wornmen,
Democratization and women leadership,

Unit-111

. Women's health Qiatus in lndia
2o Food asd pulritionsl status of woimesns
3. Factorsaffecting the health status:of women
Linie-1%
I Pamily planning, désvelopmient of family planning programme in Indin
2 Organization and administraion of family plrnning programme in bndin.
3. Methods of family planning Fhysiolegical, Medicinal, Strgical. Chermical,
LD, Cral pill ond abortion
Umit-Y

1. Probiems of women with reference o religious  communities in India.

Problems of unmarried mothers. destitute and widsas
2 Problems of bnmoral vislénce spaisst women: rape, sex delinguency,

prostitution, devadasis and commercial exploftition of women.

I Development sugses:  significant  fets  abow developmant poniods of  pre-nacal
developrnsnt

2. Chumcieristics of infancy, factors influencing adustment 1o post-natal e
4. Psywohosocisl-development during Babwhood snd childfood.
Unie-11
1. Developmental tasks during stages of developmant
2. Clancleristlos of adolescence: Social change and porspective changes inadoleseence
3. Roio of social instinitions snd organizations fike fumify, group, and school in the
development of children asd preparations For ditferant adult mies,
Uinit-111
b Drsatibities- of ¢hihd: physeal, mental reterdiation, visual disability, hesring and spesch
probliems

2, Child ahuse and neglocr: child beggars, trphens destituis:
3. Chidren of prodtitutes and child prostitation in 1ndin
Ulmie-1V
| Problems of child fabour and legal pronasions retatmg to child fabour.
Fomily change disintegration and consequences. Juvenile delinguency, strest children,
schiool dropouts
1. Strategies of scxinl work dnlervention el g with children in eritical situations.
Unit=y
L. Rights of the child: Hisorical evolution ond recent trends fworld sumenit and SAARL
arhmit) Clonstitatiomal provisions for the protection pnd develapment of children
Mutianal palicy for children, wiajor policy measurs Ep—

e e — . —

sennpm 4 Human Resouree Manoge t
(1) Labour Legislonions
2} Manepement of Industrial Belations
edi d Psy chintric S
(1) Rehabilisation and Soctal Work Intervention

(2) Neahin Legisiaton: Folleies and Prowrammes

Group C: Urban und Rural Community Development

(1} Development Management  Part- |

{2} Urban Commurity Developroent and Municipal Administation
Groun 11 Social Welfare Administrtiog
i 1) Bocial welfare i India Pag-11

(2) Adminiserntion of Socin] Welfare Par-11
Lirn  Women and cedopmment
(1) Wamen's Wellore and Development Plire-11
(2} Chuld Weltare and Development Part-1 1

ppz>—

|=
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MSW Course
4" Semiester

Paper: | Social Developmant

Unit-1
1. Conceptof social development and indicirors of secial development
2 Meologissand models of social development
I Problems of Soesal r'n\'r'|.-||-\.rrvn! in Inclia
4. Socia] developmern: aliernatives and social wark

l. Brief sccount of secial development progroms and provisions in India’s Flve-
yaar plans
2 Development of sovial scrvives Edecation, health and social welfire
Alternative madels of social development
Unbe-111
I Develvpinent plaming and the constitution: Directive Principles of State
Policy aed development as ernvisioned by the Canstitutdon of fndia
2. Planning commigson and planning process Bok of clketed bodles  in
development Problems of plasning in India

I, Develepment administeation: concept and felds
L Problems und prospects of develonment administrgion
3. Poverty and its socoeeconamic and politicsl consequences
4, Welfare, seonamic and soci! developmen
Unit-V
5. Role of international organizatiens in promotitg socl development
6. MGOs sl soel developmenl
7. Changing strategies dnd trends in voluntary development orgeisations
4. Social espowenment
9, ‘Sovial Entrepreneurship: Concepl and practice

Suggested Heading:

o Kulkamni, PI: Socil lssues and Development | Uppal Publishing Hogse, WNew delhi-
20660

*  Sihn RK end Das DR Development Paradigms: Indian Devetoprment ExperiencaDeep
and Dieep Pubdishers, Mew Drelbi-2000)

& Ninph S Ganis) Develapment in lindin (R adba Publabere. R Tislhi 1000 %

= hRumir H: Socml Work, Sogind Development end Sustaimble Development (Regency
Publications, Wew Delhi-i 957

®  Roo, DEIED r World Sebeit for Secul |_J.:-_"-';_\I1'_|pmg-|1|:_ | OaE,

*  Abdul Kalam wnd Banjan Y5 Indin2020 (Viking Penguin India, Mew Delhi=-1998) Gare
ME: Social Avpects of Dievéloprnenti Rawiut Poblcations, M, ihel =200 1)

#  Deeze Jean ond Amartya Sen:  Indian  development(Oxdord Dniversity Press, Maw
Dielhi-1 9t

o hmgan, ML Vikas ga Arth Shastir Avam Avojen (Keoark Publishs Pyt Lid New
Diedhi-1984} Sapru RE: Development Admnistrstion (Deep und Deep Publicarions, New
Ml 1 SRy

v Brase AB: Socil Welfere Planning in Indin ( Basphok, ESCAPE, 1970)

o Tz BM: Commitment 1o webiare (Ceorge Allen mned Udwin, London-| 569

_ﬂ-r’lé&ﬁ il “od ld !.-.r.r:._'-' -
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lication in Social Scien

Unit-1

L Introduction 16 cmpiter, Charoteristics  of sompter, Inbreduction  to
compuler hardwire,
Memowy units, Auxiliary storage devices; input devices, Clutput dewvices.
Introduction 10 computer software, [mroduetion 1o computer mterpreter.
Programening languages,
hlachine, .-":.'.I!l-f:l‘l-ll‘-l]:-' and high-kovel ETTTRIIEE
Iypesaf high-leve! languages.
- Impact of computer on society,

-

'\-’F"'_J'I_J.-'.rdi

Unit-11

L. WS Windows: Introduction 1o M8, Windows: Femurss of Windows: Yorious
wversions of Windows & s use; Waorking with Windows,

2. OMfice Packages-Dffice activates =nd their  20frware requirements,
Word-processing, Spreadshest, Presentation graphics, Database introduction
and comparison of variows office suites like MSOffice, Lotus Office, Star
Office, Open Office ete, MS Word Basles: Inroduction to MS (Hfice:
Imtroduction fo MSWord; Features & areq of use,

Unit-111

1. MS Excel: Introduction and area of use: Working with MS Fxeel; concepts

of Workbook & Worksheets; Using Wizards; Various Dala  Types; Using
different featores with Dam. Cell and  Tewte Frserting, Pamauing &
Resizing of Colymns & Rows; Working with Data & Renges; Different
Views of Warksheets; Colirmn Freezing, Labels Hiding, Splitting ete.
Using different features with Diata and Te;

2. Use of Formulas, Calculations & Functlons: Cell Formatting  including
Harders & Shading: Workamyg  with DiTerent Chart Types; Printing «f
Warkbook & Worksheets with varioes options,

Unit-1¥

L M5 PowarPoint: Introduction & area of use; Working with M3 PowerFoint:

Creating o Mew Prezentation; Working with Presentation;

WORLD WIDE WEB (WWW) - History, Working, Web Browsers, Tis

functions, URLS, web sites, Domnin nomes, Portals, Congept of  Search

Engines, Semrch engines types, scarching the Web, Web Servers, TOR/IP

and others maln protocols: used oo the Weh E-Mail: Conceprs, POP and

WEB Based E-mail, merits; address, Basies of Sending & Recewving, E-

meail Prodoeols, Mating List, Free Email services, e-mail servers and e-miail

clients programs,

I=J

Unit-¥
1. Fmroduction o SPSS: Apphcation of SPSS software m social work aod Sacial
Auemoe Besearch Use of staistical packages. Uwe of variohs praphs and
diagrams for the presentation of date
. Practcal TASS
Mhie candidates offering computer application in social sclepces will be
required o eomplete the practical work ond gssignmenis given (o theny These
asslpmmens Wil be wulued internadly.

.
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Paper: 2 Training and Development

o Meed of Training and Development nthe social welfare ssetor
Conditions for learning
Probiems in lesrn 5]t
Learning characteristics

3, Bole and skills reguived far s trainer

Umit-11

Prining systent: Concept snd componenty
Mewd fir systems approach o riimng

Unit-111

= [dentification of training needs

=  Determinaiion o

ling ohjectives

Unit-1V

3 Training technigues and aids
U nit-V

Vahdation and implementation of training,
Evelusting effectivencss of tmiming, sswessment methods

Suppested Readinge

= Siph PN Developing end mapaging Humen  Reéscurces  (Suchandra
Pubilications, Bombay-1 9927

*  Sih AK: Systems approach to Training and Development (Seerling Publicarions
Por Lid, TNow Drelbl= 1551 )

* Uayal, | : Management trammg in Crgantzations (Premtice Hall of India P
Lid MNew Delhi-19849)

*  BRamaswami Mo Handbook of Training and Development (TR Publications,
Madraa- [997)

= Dixeon, Mancy : Eyvaluation: A Tool for improving HRD hality (Chand and
Chand company, Mew delhi- |955)
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Socialization (Group Ay Human Resource Management

Paper: 1 (Group A) Labour Legislations

Unit- 1 Introductian
L Meed and scope of Labour legisiation
2. Labour sdministratior at central and stue Jovels
3; |I'II|'II'.IJ'|Z"|J:I'I. ol Labour J_;_'Hi_-.!ul_nn i|'| LA

Unit- 1 Wage Laws

Pavment of Wapes Act, 1036

Minimum Wapes Act, 1943

Pavment 6f Bonus Act, 1985

Ll bl

Unit -[1] Social Security Legislations

I, ESL det, 1948

1 Workmen's Compensation Ace, 1923

3. Muternity Benefit Act, 191

4. Emplovess Provident and Mise, Act, 1971
3. Payment of Gratuity Aet, 1977

Unit- IV Legislations Regarding Working condifions
lhe Factories Act, 1948

The Mings Act, 1952

The Monrotboon Lol Al 1951

Shops and Establiskment Agis.

A bl P —

Unit- V Leghstation Regarling Industrial Relations
Industrial Employment (Standing Orderss Act 1953
Inibian Trade Union Act 19240

Inglustrial Disputes Act, 1947

Incustrial Relation Aot 1946]

e b Pl —

Sugzested Readings

*  Swxenn RO Labour Problems and Social Welfare fNew  Acadsmic Puiblshers,
Jallnndhar- 1971 Pillss ME: Labour and Todustral Tows (Allnhebad Law Arency,
Allnhahd- 1984)

#  Puaf 8O Indian Labour Problems (Allshabad Law Agency, Allnhebad- 98613

*  Moorthy MV Principles of Labour Welfare {Oxford and IBH Publications co, New
Delhi- 1981

= Mehrota SN Labour Prebleims in Indis (5 Chand and € ompany Ltd., New Delhi-1581)
il FL: fmclesteial Law (Enstern Boik Company, Lucknow-E9R%)

= Bhagolilwal, TN and Bhagoliwal Prembte:  Shram Arha  Shistra  Evai
AundhoikSambaviinn fSahityvs Bhavan, Axm-1051)

RN
A= — L— —
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Paper: 2 (Group: A) Managing Industrial Relations

Unit L. Industrial Relations

Lo lnroductian e industdal Relations- Concept, Evolotion, Principles, Key
Actors

2 Mature and Imponance of Industrial Relations ia Induserial Development of
India

} Dominont Aspeeti of Indisrnl Relmdons ; Industrinl Co-operation and
Contlict Inddstrial Conflict: Nature, Manifestations und Etiology of Industrinl
Conflicts and [ndustrial Disputes, Swikes, Lockents, Closure. GocSlow and
othier fomms

Unit 2, Mechanism for Preventing and Setiling Indusirial Disputes

|, Negotiation: Meaning, Effective Negotistion, Communication Style, Brealcing
deadiocks, Strategy and Tectics’ Game Nepotiators Ply, Closing
Successiully, Reviewing, Collective Bargaining: Coneept, Process, Subject
mustter, Lagal and Pevehological sspects of Callective bargainicg, s
ndvantages and limitation

L Warkers Paricipation and Management- Meaning, Ohjectives, need. Various
torms and Jevels, Criticel evaluation of WPM/Participative Manugement
Schemey in Indig

A Talpeuihe Approdch (0 nAusrsl gsatens: ILC iy strocture and thnctions

and role in labour movement and irdustil development,

Methods for resolving Industrial disputes: Conciliation, voluntary arbination

and Adjudication

3 Review ol dispute setlement machmery in India.

Unit- 3, Trade Unionism

Cirowth and Development of Trade Unionism in India- Historical Retrospet,

Femde Union- Meaning. Tyvpes; and functions of Tmde Union

Role of Unions im Job Security, Wape Determination, Workers Fducation,

Productivity and Econcmic Develnpment

4. Trude Unionand its new role in environment protection and Safety Promotions,
Trade Unionand its ierface with markel and technology, Sochl responsibility
of Trade unions:

¥ Ulbabization and its impact on Unionism- Global Feonomy, Labour Market and

Domestic Laws. Current trends in employers sssociation and changing role of

unicns in Gilobal economy, employess welfare 2nd overall industrial developmen

L ol —

Limit- 4 IR Functioas

|, Managing Industrial Discipling: Causes of Indiscipline, Disciplinary Action and
Domestic Enquiry Procedures Dirafiing Disciplinary Artion Letters- Show sanse
Nuties, Charge Sheet, Principles of Matural Justice

Cirievanea Renolution- Concept of Gricvence, Canses| Sources of Gricvanoes
Need of Grievance Procedurs, model prievance procedure,

[
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3. Communication dnd Counseling: Introduction to commiumieation, Principles and
Characteristics of ¢ffective Communiention, Obstacles, Role of IR Manager in
promating and menaging healthy 1R, Socinl Worle Intervention in Tndustry.

4. Social Aspects In Industry; Social responsibility of Orpanizmtion, Fvolution
Philosophy, Principles. CSR developmental projecis- Goals and lmplementation
Critical analysis of CSR approach, Rales of Sociad Workers™HR Professionzls in
helping industry discharge its Social Obligations, Ethical aspects in CSR pojects,
Soeal Auditing,

Unit 5, (drgunieational Bebaviour

I, Group- Bekaviour amd Team work- Foundetion of Group dynamics. Group
developmem and Cohesiveness Group Perlormnnee and  Decision  making.
[ntergroup Relations, Teams in Chganization. Effective Team Performance.

2. Leadership- Mesning and Characteristics, Types of Leadership, Traits of

Effective Lendership, impact of effoctive {eadership on Organisation,

Total (ualiy Management- Meaning of Ouality- Orientation 1o Customer

Satisfaction and Scope of TOM and TQC, tanzible and intangible benefits of

e, TOM Lesdership Issues, Total Employes Involvement, 55 Concept

4. Job Satistaction, Motivation and Morale

Lid

Sugpested Rendings

Arnnld and Feldman: Oreenizational Behoviour (Me. Graw Hill Co s Mew Delhi-1987)
Hhiia SK: Pemsomnel Maeagement and Endustris! relations (Deep and Deep Publications,
Mew Dholhi-19810;

= Dral Ishwar Management Training in Organiations {Prentice Hall of Tndia Py Ltd,,
1984)

¢ Dwivedi RS Manogemest of Human Resounce (Oxford aed [BH Publishing Co. New
Delhii- 1982}

= Flppe EB: Pranciples of Personnet. Managemers (MO Graw Hill Book Company, Mew
York 1966)

= Lol Des DK Personnel Monagement, ndustial relation: snd Loboor welfaee | YE.
Fuslishers, Apra 195 )

*  Mamarin CB: Bharativa Shram Samasvaen {Saliityn Bhavan, Agra-1974)

s Pmekar50 and Deodhan Industrial Belotions(Himalayan Publishing Hlowse, Bombay-
1981}

= Sigh FN: Developing ond Minsging Homen Resource (Sochandrn Pablications,
Hombry= | 942

o  Subremonmm KN Leboor Managemet Relstons in India { Asis Publishing Houosg,
Bomhay - | 967

= Verma Pramod and Mubkedee, Sorve: Trade Unions fn Inidis (Ofoed and 1BH Pubfishing
Hotse Beaw Delhi-

. |vEZ)

*  Tripathi PC & Peddy PN Principles of Management (Tan MeGrow Hill Publishing
Company Limied, Now

o Dehn-19EE
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Specialization (Group B): Medical and Psvehiatric Social Work

P I: (Group B): Rebabilitation and Social Work Intery ntian

Unit 1 - Hospital Social Work

Scope of Practice of Hespital Seeial Work

Lyuties dnd Resporsibilitics of Hospital Social Warker
Funetion of Haospital Secial Werker

Skills of Hospital Sacial Worker

3. Role of Hospial Socis] Worker

3 e e

Unii IT - Psveho Soeial Rehabilitation

I, Psycho Social Rehabilitation : Menning, History
Scope and Objectives of Paycho Social Rehabilitation
Areas of Psyeho Social Rehabilitation
Principles of Psycho Social Rehakilitation
Barke of Social Winier at Rehuhilitation Facilitiss

:_Ir £ et Pl e

Unit [ - Rehahilimtion and De-addiction Programmes

. Twalve Step Program

2. Aleobol! Drug Anonymous Group

3. Health Suppon Group: Formation, Bensfits and Risk

I Tha Mecuveiy beludel . hleanine, Characieristes ana Frifciples

Unit IV - Psyehotherapies - |
L. Client Centered Thernpy
2. Psychoanslytical Pavehotherapy
¥ Belaviour Therapy
4 Crecupational Therapy

Unit V' — Psyehatherapies - I
. Femily Therapy
1. Chemothemapy,
1. Electro Convulsive Therpy
4. Psychodmma, Crises Card, Weightage CGnd ste;

Regure Reading:

»  French, L.M. ¢ |-"‘H_\rl.:hi‘!llrin: Souvinl Wkl The Commaon Wealth Fund. New York [ iy

* Pamok, 5. H. : Medical Scoial Werk (Dethi Sehool of Sacial Work)

*  Nerma, B Psvehiatric Socinl Work in India {Sage Publisher, Mew Dialbi, | %0 §

= Camon, R.C. Betcher, ] M. anid Mineks, 5, @ Abnommal Peychology and Modern Lifaflongman,
Mew York, | B8]

* lalbow, J A, Hales, B.E, - Testhook of Psychintne Tha American Psychintry Press { laypee
Hrotler | Dredbi (994 )

*  Benerjee, (. R Socl Serviee Depariment - 115 drganizative and Funtions (TISS; Bombry)

= World hendth Crganization - (CD-10 (A ITRS, Maw Dl

o Lghler M. Gatli, D 2 Oxford Test book of Pavchitry, Sford § nversity Presy
Vlamicdoe, | Uk R wam—

L ==
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Heatth Le Policies and Pro

Unit [ - Health Palicy und Programme
L United Nation's Sustainnble Devielopmen: Goals
2, The Transplantation of Himan Urpan and Tisswes Act 1994 and
Amendment Aer 2011
3. The Transplamation of Humsn Chrgan [Amendment) Act 2011
4 NOTTO und NOTTR: Introduction, Functions

Limit 11 - Health Legislaiion - 1
|, The Medical Termination of Pregnancy Aot 1971
20 MTP Rules and Regulation 2003
3. The Pre Conception and the Fre Natal Disgnostic technigques Act 1994
+. lhe Protection of Human Right Act 1993

Unit [T~ Health Legistation - 11
I The Bio Medical Waste! manmremerst and handlings Rule 1998
2, The Rights of Person with Dizability Act, 2016
3. Relahilitation Couneil af India Aot - 1003
4. Mational Trust Act <1599

Unit IV - Pandemics and Health progrimmes

World Histery of Pandemios

BARE CaW:2: Culdyvak

Mitiona| Emeigency Preparedosss Plan : Disaster Manugement
MNational Healih Policy in India - 2017

Health Care Schemes, Program and Projects in India

e A= :-.-J !... =

Unit ¥ — Mental Heilth Legislation and Administration
The Mentl Healthcars Act - 2017
2. Community Psychiatry : History, Principle, Featoreand Proarams in
Communiy Ments] Health
3. Hchool Health Progran: Meed & Orpanization of Healih Progmms {n Schioal
4. MPSW Departrment in Hospitals: Need, Structure and Administration.

Require Rending:

»  French, LA Pevehintric Siefal Week{ The Qommon Wealth Fund, Mew Yok 1940

= Patknk, oo 0L C Medical Secidl Work (Dedhi Sehool of Secial Work|

¥ Nerma, B, Pswchininie Soclal Werk Ty Indin (5age Publisher, Mew Delhi Jo61 |

«  Ciersom, BLC Buicher L8 and Minckn, 5. Aboormal Psychology wnd Modem Lifef longmarn, New
Yo, 19598

«  Talboat. JA, Hales, LE - Toxtbosok 6f Prycttlatry, The Amercnn Paychiory P, (Jaypes Brathes |
Dlefhi 15,

*  Basmaijes, (3. R Social Sepvics Depariment - s arganization snd Furilions (T155, Bombayi

* World henlth Ovgareeation : 2D-10 (ATTRS, Mew Dei?007)

»  Gelder.M, Gath, . © Goilard Text book of Psvchiatry, Oxlord Universigy Press {London, 1956
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Specialization (Group C): Urban and Rural Community Development

Paper: 1 (Group C) Development Manasement Pari-11

Unit-1 Manpower planning

Recruitmeni

Selection

Placement ond induotion

Performanee appradsnl ond potential iz |

e L e

Unit-11 Training and development

|, Training and Development
2. Career development ard career plinning
3, Compensation and reward
4. Organizational development technigues

Unit-111 Communication thearies and practices

L. Comporenis of conununicaion
2. Fectors affecting communication of messages
3. Cemmunication peactices sdopted for extension activities

Unit-1V Project planning and Iogical framework analvsis

L. tioal setting, formulstion of ohjecuves, identificaticn of strategies and activities
4. Manitcring and evaluation of programs

Unit-¥ SWOT analysis for development organizations

I Stregy developmant and Stratezy implementation
2. Owganizational efectiveness through capacity building

Soggested Readings:

»  Dracker P Minaging the Non Profit Organizations (Harer Colling, New delhi-19%1)

¢ Brody Ralpht Effectively Managing Humun Services Drpunieations {Sige Publications, Nevw
el=241001 )
Filpo EB: Privciples of Personnel Menagement (Ma Graw Hill Book Co Mew Yark-1996)
Lithians Fred: Grgnizntional Behavior (Mo Graw Hill Sew Dalhi- 1904
Parzch Lidai: Motivating for Organizational Roles { Rawat Publications. Jalpuy- 1581

*  Robin I* Stephen: Crgnnizitions| Belavior (Prentice Hall of india, New Delhi-208)

= French, Wendell :Organizetional Development (Prentice Hall of India, New Dethi-2000)

= Rav, TV: Readings in Hupman Resource Development (Onford and 1BH, New Delhi-199])

= SimghoAnup aml Rasn K Guptal Designing and Develnping Crmndstions for Tomareow
{ Sage Publications, New Delhi-2001)

*  Ramnamyan5 and Rao, TV Organimtions] Development: Sugs Publications, Naw Delld-
1)
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FPapér: 2 (Group: C) Urban Community Development and Municipal
Administration
Unit-1 Urban Community
| Deftnition. Meaning and Charsoteristics of urbun o MTEL LY
<. MNature of Usban Growih in [ndia
3. Urban stums ~ Growth, Causes and effect an urban lifs
Unit-2 Factors leading to change and their impact on urban communiiy
|, Urbanization, Industrizlization, asd Migration,
I InMuece 1 Libesallzbifon, Privatization & Globali e
3. Prblems of urban community - Housing, Health, Pollution, Waste disposal &
semitation, Recreation, Edvcation. Prostitution and Child lzhour
Unit-1I Urban Community Development

I Meed. origin and approaches

4. Urban development policies and programs oF Government of Indin

3. Role of District Urban Develapment Auencios

4. Role of Development Authorities and other bodies (Town and country Planning,

Housing Boards. Shum elearsnce Boards) in Urban Development.
Unit=1V Munielpul Administration

L. Hstory of Lrban Tocal Self Government in India

2. Types of Urban Loeal Self Government in Tndia Municipal Corpration, Municipal
CouncilNagar Palifea

Swstern of electinn 1o Ticken | aesl ©elf Clorvsrnmens

Ward Committees and citizen participation

Functions and Types of Urban Loeal Bodies

Unit-¥ 74" Amendment of Constitution and its implications

1. 74" Constitutionsl Amendment: Review of content and implementation
2, Conremporary issges snd Potentinds of Local Self Government

3. Urban Development Programs and Role of Local Self Governmert

4. Problems of Municipal Administeation in India

o e v

Suggested Readingy

= Clinard Macshal B Slums and Commumity Development  The Free Press, New Wk
1657y

» Sildigus HY Working with Communitics {Hira Publictions, New Delki -1977)

* lungrade KDt Working With Communities st Grass roots Level (Radba
Publications-New Defhi 20017

o Gieen Gray Paul and Anng Haines: Asses Building and Commmity Development
{5aze Publications, New Delhi-2001 )

* Asha Ramagenda Patil: Community Organization and Development (PHI Learning
Prvate Limited, Wew Dbt 1100401, Tndia =20131

& surendra Simah (Chiel Bditar) Escyclopedin of Soclel work i India: Mew Ryl
Hook Company, Lucknow, 20171

= Thudipara Jaceb: Urhan Communily Development{ Rawat Publcgions, Taipur 2007

*  Sahah Ghanshyam: Socal Movements and the Seale (Bage Publications:  Mew [elhi-

201
= Pinlo Maring: Metropoltan City Coveermiest in Inti (5dge Publications, New
[relhi-200M0) Pp—_
ps— I
| = e
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Specialization (Group D):  Social Welfare Administration

Paper: 1 (Group D): Social Welfare in India. (Part-11)

Unit-1

I, Legishative measures for the development of backward classes Untouchabitity,
abulition of bonded Labour system, and minimum wages for the agrizaliure
Labour
Probleras & of small and mariginal firmers dnd landless apriculture faborers,
Bevelopntaital programmes for the small and margingd farmers

Unit=11
1. Problems ol women ard children in India
2. Policies, programmes und services for the welfare of women and children in Tndis
1. Family welfire programmies and sorviees,

Linit-111
I, Child righes (TLO Camvention and SAARC Summit|
2. Secial defente mensures in Indin, programmes and services
3. Correctional administation in lndia: problems and prospects
Unit-1V
L. Pmoblems of the disabled groups and aged inTndia
2, Policies and legal mensures for the Qisabled groups and aged.
3. Wellare programmes and services for the disabled group and aged in India,
Dla =%
I Inaituticnal sod nop-institutions] semdees for the disabled gmoups and aged:
probiems and progpects
2. Concept of rehabilitation and effectivensss: of the present  SEEVICES  in
rehabililation
3. Uoncept of miepration and its implications,

| % ]

Paper:2 (Group DA dministreation of Social Welfare (Part-11)

Unit 1
L. Project formulbation an implementation
L. Bulgeting and accounting in social welfire agencies: Resatirce mobilization
Unit=11
1, Organlzation meaning and lmpartmes
2, Nature of pramizational behavioe
3. Organizationsl structure in socisl welfare agency
Unbt-111
| Personne| palicies and sdministration: recruiment, selection, training, promotion
cte Sapervizion and stadf development
2 Grosp work simtegies insoeisl welfare agencies.
Unit-1¥
I Concept and importance of mansgenent: Manpower planing
Uffice management: procedurss
Urnie-%
Reparting and public relaions
Lo Coordimgtion: mesning and impartines; Monftoring and evalismtion in soeisl

wellnre agencics ——,
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Specialization (Group E)r Women and Child Welfure
Paper:l (Group Ep:Waomen's Welfare and Development Pari-11

Limit-1
1. Atrockiss armnst women diwry desths, wife buttering. murder, female feticids
end infanticide and sstl Theery of violende weinst women: Theoretical
propositions end approach. Psycho-pethological theory, socio-pasychologeal
ihenries, and socip-culira) theories.
2. Gender discriminations; coses and remedies
Ihanie11
I, Mature of family orpamzation: changing rele and status of parthers and factors
affecting functions of family; Approaches to the study of family
2. Family lite cvele and deévelopment tasks
Limit=111
1o Fomily fifeelooation; Marital dishnrmony snd counseling
2. Changing putterns of marrizpe and ils conssquences
Unit-1%
L Pobeies relating 1o wormen's welfis and development
2, Programmes relating 10 women's welfare and {education, health,  muirition,
hersing, cmplcmymen! eie) Constittional provisions and logislative medsmmes for
wonen welfare,

U nit-v
I, loterventian af naliomal and internalional vamlary iEenetes inoareas of womesn's
welfiire
1 Bl warde intervention fer wosnan's  swalfaee Biratcgics  sud  eppuumdios,

Wirnnen's movermnent for welfire and empowearment

Paper: 1 (Group E) Child Welfare und Develo Pari-11
Umii-1
1. Internitionod labour OFSANIAEN0N COMVEntinn COMCErming mutmim ape for admssion to
camnployent
2o Adopiion: fegilative meaiures and servicey
3. Provestion of child marfage: [egislanve and other ineasupes
Unit-11
I Moternnl and: child health sorvices: care Br die unda fves, mnioutrition snd

Immunizaiion
2. Sehool heath services: Aspects 4F sehool health seevices
- Evaluteon of chibd welfare progewmmsa in pre and post indepentence
Upit-111
| Bakeof cemral Social Welfare Bonrd Indian Couneil af Child Weslfare pnd Clssernmans
in the development of welfire seryvices.
< Bok of patiors] end [ntemationel Crganizationd o promcting child welfeee services !
L hild welfare services: Instittional ned non-insteutéonal
[tV
1, Flvesyear pluns and developmenal services for childrea
2 Integraied aAprpruach w wdibhd developinanl! nised g i |I'\=",'LIFI-"|}',
3. Integraied child development scheme ! Philosophy, himz and adminjawsston
4. MO0 Programme: in Urban ard Bagic Servioss

(]

L mit=Y
I MEDS:P rogrmmme compionenta;-Cild Dy elopment Programme in Urbaa Basie Services

Chilel Chsdidance Services fn Tmdis B
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(3) 98 - EmHIRE AS-2

PHARMACEUTICS

Introduction to different dosage forms, their classification with examples-their relative applications. Familiarization with new drug
delivery systems. Introduction to Pharmacopoeias with special reference to the Indian Pharmacopoeia. Size reduction, Size
separation, Metrology-system of weights and measures. Calculations including conversion from one to another system. Percentage
calculations and adjustment of products. Use of alligation method in calculations. Isotonic solutions. Mixing and homogenization.
Packaging of pharmaceuticals Extraction and galenicals, Clarification and filtration, Heat processes, Introduction to drying processes,
Distillation, Sterilization-concept of sterilization and its differences from disinfection-thermal resistance of microorganisms. Detailed
study different sterilization processes. Study of immunological products like sera, vaccines, toxoids and their preparations.,
Processing of tablets, Processing of capsules.

PHARMACEUTICAL CHEMISTRY

Acids, bases and buffers, Gastrointestinal agents, Acidifying agents, Antacids, Protectives and adsorbents, Saline cathartics.
Antioxidants, Topical agents - (i) Protectives (ii) Antimicrobials and astringents (iii) Sulphur and its compounds (iv) Astringents-alum
and zinc sulphate. Dental product, Inhalants, Respiratory stimulants, Expectorants and emetics, Antidotes. Major intra and
extracellular electrolytes, Inorganic official compounds of iron, iodine and calcium; ferrous sulfate and calcium gluconate. Radio
pharmaceuticals and contrast media radioactivity, Identification tests for cations and anions as per Indian Pharmacopoeia. Quality
control of drugs and pharmaceuticals.

PHARMACOGNOSY

Definition, history and scope of pharmacognosy including indigenous system of medicine. Various systems of classification of drugs
of natural origin. Adulteration and drug evaluation; significance of pharmacopoeial standards. therapeutic effects and pharmaceutical
applications of alkaloids, terpenoids, glycosides, volatile oils, tannins and resins. Occurrence, distribution, organoleptic evaluation,
chemical constituents including tests wherever applicable and therapeutic efficacy of (a) Laxatives (b) Cardiotonics (c) Carminatives
& G.1.regulators catechu. hyoscyamus, belladonna, aconite, ashwagandha, ephedra, opium, cannabis, nux vomica. rauwolfia.
vasaka, tolu balsam, tulsi. guggal, colchicum, vinca. chaulmoogra oil. pterocarpus, gymnema sylvestro. gokhru, punarnava.
ipecacuanha. benzoin, myrrh,

neem, curcuma. cinchona. ergot. shark liver oil and amla. papaya, diastase, yeast. Collection and preparation of crude drugs from the
market as exemplified by ergot, opium, rauwolfia, digitalis, senna. Study of source, preparation and identification of fibres used in
sutures and surgical dressings-cotton, silk, wool and regenerated fibres.

BIOCHEMISTRY AND CLINICAL PATHOLOGY

Introduction to biochemistry. Brief chemistry and role of carbohydrates, proteins, lipids, their classification and related diseases. Role
of minerals and water in life processes. Brief chemistry and role of vitamins and coenzymes. brief concept of enzymatic, Introduction
to pathology of blood and urine.

HUMAN ANATOMY AND PHYSIOLOGY

Definition of various terms used in anatomy, physiology, Structure of cell, unction of its components with special reference to
mitochondria and microsomes. Elementary tissues of the body, Composition of blood, blood group and coagulation of blood, Name
and functions of lymph glands. Anatomy and physiology of different body systems in Brief.

HEALTH EDUCATION & COMMUNITY PHARMACY

Concept of health-definition, indicators of health, concept of disease, prevention of diseases. Environment and health. First aid-
emergency treatment in shock, snake bite, burns, poisoning, heart disease, fractures and resuscitation methods. Elements of minor
surgery and dressings. Fundamental principles of microbiology, organisms of common diseases. Non-communicable diseases-
causative agents, prevention, care and control. Cancer, diabetes, blindness, cardiovascular diseases. Communicable disease-
causative agents, modes of transmission and prevention. (a) Respiratory infections-chicken pox, measles, influenza, diptheria,
whooping cough and tuberculosis. (b) Intestinal infections-poliomyelitis, hepatitis, cholera, typhoid, food poisoning, hookworm
infection. (c) Arthropod borne infections-plague, malaria, filariasis. (d) Surface infections-rabies, trachoma, tetanus, leprosy. (e)
Sexually transmitted diseases-syphilis, gonorrhoea, AIDS. Nutrition and health, vitamins and minerals. Demography and family
planning, natural family planning methods, chemical methods, mechanical methods, hormonal, contraceptives, population problem of
India. Epidemiology - | mmunity and immunisation, immunological products and their dose schedule. Principles of disease control and
prevention, hospital acquired infection, prevention and control.

DISPENSING PHARMACY

Prescriptions: Reading and understanding of prescription; Incompatibilities in prescriptions, Posology: Dose and dosage of drugs,
Dispensed Medications: (i) Powders (ii) Liquid oral dosage (b) Biphasic liquid dosage forms: « Suspensions « Emulsions (iii) Dental
and cosmetic preparations: (iv) Semi-solid dosage forms: (a) Ointments (iv) emulsification. (v) Sterile dosage forms: (a) Parenteral
dosage forms (b) Sterility testing, (c) Ophthalmic products- study of essential characteristics of different ophthalmic preparations.

PHARMACEUTICAL CHEMISTRY II

jchemistry of pharmaceutical organic compounds covering their nomenclature, chemical structure, uses and the important physical
and chemical properties. The stability and storage conditions and the different types of pharmaceutical formulations of the drugs.
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Pharmacology and Toxicologv

Introduction to pharmacology, scope of pharmacology. Routes of administration of drugs, their advantages and disadvantages.
Various processes of absorption of drugs and the factors affecting them. Metabolism, distribution and excretion of drugs. General
mechanism of drugs action and the factors which modify drugs action. Pharmacological classification of drugs. (i) Drugs acting on the
central nervous system: (a) General anaesthetics, intravenous anesthetics. (b) Analgesic, antipyritic, sedatives and hypnotics, anti-
convulsants, (ii) Local anaesthetics. (iii) Drugs acting on autonomic nervous system. (iv) Drugs acting one eye, (v) Drugs acting on
respiratory system (vi) Antacids, (vii) Cardiovascular drugs, (viii) Drugs acting on the blood and blood forming organs. (ix) Drugs
affecting renal function (x) Hormones and hormone antagonists (xi) Drugs acting on digestive system

Pharmaceutical Jurisprudence

[ —————————————————————————————————————————————————————————————————
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(4) 9% - AT GRETH

Anatomy and Physiology

Human Anatomy with special reference to special senses. Organs of special senses. Pany Orbit and ocular adnexa (lids & lacrimal
system). Ocular muscles & cranial nerves. Gross anatomy of coats of eye ball (Cornea, Sclera Uvea, retina, lens & Vitreous).

Physiology of the Eye Ball:

Physiology of vision including colour vision. Ocular movements & Binocular Vision. Accommodation & convergence. Formation &
circulation of aqueous & lacrimal fluids.

Physics & Optics:

Law of refraction & reflection spherical & cylindrical surfaces. Optical aberrations of ophthalmic glasses.Prisms (a) Nomenclature (b)
Uses.

Microbiology:

Introduction to the various organisms responsible for ocular diseases (Bacteria,virus & fungi). Technique of conjunctival smears,
cultures, scropings & staining (Gram's & KOH). Infections & its prevention-routes, cross infection antisepsis & asepsis.

Clinical Pathology:

Examination of urine - Gross albumin & sugar. Preparation & staining of blood slides for DLC and malarial parasite.

Pharmacy:
various methods of Administration of drugs in ophthalmic diseases. Preparation and dispensing of various ophthalmic drugs including

fluorescence, Mercurochrome, sodium sulphacetamide, homatropine, atropine pilocarpine & antibiotic drops. various side reaction of
common ophthalmic drugs & drug abses. Anaesthetics & Antibiotics and acetazolamide. Miotics & Mydriatics.

Vision Testing:
various components of vision, principles of testing for visual acuity.
Geometrical & Physiological Optics:

Optics of human eye and refractive errors. Myopia, hypermatropia & its correction. Aphakia its correction. Astigmatism, Prebyopia &
its correction. Ophthalmic Lenses. Contact Lenser-uses and abuses. Checking of spectacles. Protective glasses & L.V.A.

Retinosopy & Subjective Testing:

Visual Fields:

Common Eye Diseases:

Types of conjunctivitis including trachoma. Corneal ulcers & opacities. Iritis & cataract. Lids & lacrimal sac. And eye emergencies.
Chemical & radiotional injuries including prevention, first aid & treatment. Mechanical injuries, prevention first & treatment.

Glaucoma:
Squint:

Systemic Disorders:

Diabetes & hypertension.

Nursing care of Ophthalmic Patients:

Ophthalmic Instruments:

Ocular Surgery, Fundamentals of Asepsis Technique:

Ophthalmic Dianosis Equipment (Maintenance):

Minor Surgical Procedures:

Emergency Resuscitation: General & Ophthalmic.
Medical Records: Diseases index, alphabetic index, and numerical index major & minor surgical records.

Health Education:

Ig
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National Plan for Control of Blindness. Screening of School children for eye problems. Survey methodology. Rehabilitation of blind &
vocational training for blind. Role of Ophthalmic Assistants in eye camps.

Training at Mobile Ophthalmic Unit, Organization of Eye camps. Publicity technique. Arrangements of OPD at camps. Arrangements
of refradition of camps. Arrangements operation theatre at camps. Arrangements of wards at camps. Arrangements of sanitation and
illumination at camp. Arrangements of catering at camps. Arrangements of exhibition at camp. Public relation with voluntary
organization. Interaction with volunteer. Health education - General & Ophthalmic. Survey in Schools & SUb-health Centres.

Pre-operative preparation of patient in camp. Anaesthesia & Akinesia. Dispensing & Preparation of drops. Eye dressing & bandaging

including preparation of dressing trolley. Role of Ophthalmic Assistant in O.T. Sterilization, carbolization & Fumigation. Follow up
instructions to patients & follow up visit. Eye Health education.

Ocular Emergencies:

Injuries of the eye including F.B.'s. Acute glaucoma. Causes of sudden blindness.

Ig
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(5) 9g - O.T. TECHNICIAN

Introduction to surgery and basic surgical procedures

Sterilization of equipment and O.T. (Aphasia, Antisepsis & Fumigation.) & O.T. hygiene.
Surgical infection in O.T. & prevention anti Microbial therapy.

Fluids & electrolytes & intra venous fluids & setting up of IV line & Eletransfuisa.

Shifting of O.T. patients (Pre & Post op.) Sp. trauma patients.

Various surgical instrument.

Maintenance & care of general & special surgical instruments & equipments.

© N o gk~ 0N =

Pre-Op requirements (case papers, Pt. identification, consent, pre-op instruments).
9. Positioning of patient for special surgical procedures.

10. Control of Hemorrhage & resusaration.

11. O.T. illumination.

12. Preparation of surgical field.

13. Assisting at operation & setting up of instrument trolley

(@) Gen. surgery.

(b)  Uri. Surgery.

(c)  Gastrointestinal surgery.
(d)  Neurosurgery.

(e)  Cardiovascular surgery.

(f) Orthopedic surgery.

(g) E.N.T surgery.

(h)  Gynaelogical & Obstetric surgery.
14. Surgical sutures.
15. Collection of specimens
16. Dressing material & their application.

17. Waste disposal.

Ig
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